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Danie - Okay. Alright. Is everyone seeing the title screen?

Various - Yes. Yes. Yes. Yes.

Danie - Thanks so much. Alright. Well, good morning. Thank you so much for joining us, for teaming up with teachers and district personnel to share transition related information and resources. This is our part 2 webinar. Um, if you weren’t part of our part 1, no worries at all. Um, we, you’ll be able to follow along and just pick up from where, where we are right now. 
Um, just a little bit of N-etiquette, we’ve talked a little bit about this, but, um, just as a reminder, you will be, um, automatically muted when you come on. Um, and we can unmute you if you have a comment or a question as we go through today’s webinar to ask a question or, or whatnot. Um, please do use the chat box and ask questions and make comments. We are here for you. We want to hear your voice. Um and, it’s just a matter of coordinating hundreds of voices so that’s why we ask everybody to mute. And if you can also turn off your webcam, unless you’re a presenter, that would really help preserve all of our bandwidth and so we don’t get any freezing, um, throughout the webinar. Ah, live captioning is available. Ah, we’ve talked about that and there’s also some instructions in the chat box from Amanda Schoenberger. If you have any issues, ah just send us a note in the chat box and we’ll troubleshoot with you. 
This webinar will be recorded and the recording will be posted on our website and you can see the URL right there, um, on the fourth bullet point. The slides are also already posted, um, right in that area on our website if you just want to download for your own, um, follow along, you’re welcome to do that but we’ll keep a visual up at all times. 
Um, our agenda today, we’re going to start with some brief introductions and a brief recap of our April 3rd webinar, just to give you a sense of where we’re coming from ah, with this part two. We have ah, Ms. Wendy Metty here from the Florida Department of Education, Bureau of Exceptional Education and Student Services. And she’s got some updates and guidance, ah, that has resulted, ah over the evolution of the Covid-19 pandemic but also in response to our April 3rd webinar, where a lot of really great questions were posed. We also will have some updates on Project Search, Juvenile Justice and Alternative Education. And we have some folks from the Vocational Rehabilitation, Education or Employment Programs Unit to provide a brief update as well. And ah, throughout this we’ll have pauses so that you can ask questions or make comments or share strategies. And towards the end, we have some, ah, some dedicated time where we want to hear from you to share strategies, successes, and further needs, particularly around supporting the senior class of 2020. And then we'll talk about next steps and where to go for further assistance.
Okay. So to get us started, we wanted to put up a poll. Bear with me one second. And so you should see a poll question pop up on your screen. And so I'll read it out loud. Be honest. This poll is completely anonymous. Are you wearing your PJ's right now? Just wanted to break the ice and have a little fun this morning. And the polls are coming in right now. Nope, all business all day, every day is in the lead at 50%. 100%, yes. We have about 19% of folks are. Business on the top, pj's on the bottom, 14%. And I literally changed out of them before this meeting has about 16% right now. So thanks so much for joining in our fun this morning.

And we'll get going, to some of the content. So our webinar goal today is to follow up from our initial webinar and really just to support Florida’s Transition Stakeholders. And so we want to be responsive to your most pressing needs as you attempt to serve students with disabilities during the Covid-19 climate. But we also want to give you an opportunity to share strategies and resources, that are working for you and your school district. And also provide support, um, through sharing transition related updates and resources. So that's our goal for today.

I want to introduce Project 10 and I, I think I was remiss in introducing myself. Um, so, ah thanks for joining us. Project 10 stands for Transition Education Network. My name is Danie Roberts-Dahm and I’m the Co-Director for Project 10. We’re a statewide project, and I want to introduce you to some of our regional reps. 

First I want to just talk a little bit about, um, our administration and so I’ve got Mr. Jordan Knab on the, um, call with me or a meeting with me. He is our Principal Investigator and also Co-director with me. And he was the Founding Director for Project 10 back in 2008.

I've got Dr. Donna Philips on the line as well. She is our Assistant Director and does everything product related and is just very responsive to you making research, um, translating that into practice to support our transition stakeholders across the state. 

And then I have Ms. Amanda Schoenberger, our Program Planner Analysts. And she, ah, helps us with our data, our website, technology, um just all the things to support all the moving parts of our project. 
And we're a small but mighty team. Ah, we have divided our great big state into five regions, ah, and, and you should be able to see some of these folks. I think they're putting their cameras on. But I just wanted to give you a breakdown of the states. 

And so we have in the Northwest, Ms. Tracy Dempsey.

Ah, Region 2, Carly Detlefsen, in the orange.

Region 3, Franklin Coker, in green.

Region 4, Freddy Valadez, in blue.
And region 5, South Florida, Lisa Freidman-Chavez.
And so, they’re the boots on the ground, living, and working in your areas. And, you might hear me say RTR, like we need another acronym, but ah, that stands for Regional Transition Reps. So those are our regional folks. And you’ll get to know them throughout this webinar. We also have two statewide representatives working in, um really specific areas. Ms. Carla Green with Juvenile Justice and Ms. Joey Nice with Alternative Education.

So just to give you an update ah, if you were part of the April 3rd webinar or if you're just joining us ah for the first time today, we had our initial webinar, ah the recording, the transcript, the presentation slides are all available on our website, and the URL is here. By the way, our website it’s ah, got a lot on it ah, but it's pretty user friendly to use. We tried to make it that way and the URL ah is, the simple URL is project10, one zero, dot info, (I N F O).
Two other things I want to draw your attention to, ah as a result of that, that webinar is the webinar information exchange. And basically Donna and the rest of our team took the chat transcript from our first webinar on April 3rd and really made it user friendly by every resource or challenge posed. Ah, we kind of organized that information, put in some real time links and so it’s much more than just the chat transcript. It’s sort of like a summary of the resources shared. So it's an awesome document to check out. 
And then we also have our helpful online transition resources, which is on this screen. And that was a document we developed early on in the Covid-19 pandemic and it's chock full of resources that could be used by teachers and to support distance learning, or even by parents, um to support their young people, um, during this time. So there are online transit assessments, there is online curriculum, different portals, things like that, around all things transition. So everything from really career focused or ah, career exploration. All the way to self-determination. 
And ah, that might get overwhelming. You know, that we have all these resources on a couple of pages, but the regional transition reps and really all of Project 10 is here to help and support you. So if there’s something you’re looking for in particular or a question you have, reach out to us. We’ll gather the resources for you. We’re definitely customizable or can provide customizable support. Um, and then our transition focus Covid-19 resources on our website. You'd want to check out our, “What's New”. We have our upcoming and past webinars listing we keep very up-to-date. That's where you'll find these resources. We have a specific Covid-19 web page that has a lot of resources, state and national, and a family page. Um, then we have our technical assistance trainings and publications page too. Um, so if you need professional development, you can kind of get a menu of what we provide. But again, we can customize to meet your particular needs.  
Alright, up next we have our update from The Bureau. Wendy?
Wendy – Can you hear me?

Danie – Yes, we can.

Wendy – Well good morning. And um, (inaudible) I’m going to exit my camera because my video keeps saying, “internet unstable”, and so I’m gonna to conserve bandwidth. But I wanted to tell everyone, good morning first and thank you for joining us this morning and thank you for all the work that you’re doing in the districts and um, with your students. So with that, I’m gonna close my video so that I don’t ah, disappear completely. That started sharing, so thank you all.

All right so, one of the things that um, was shared a little bit on the last webinar, whoops, on our last webinar, was, ah, the guidance that had um, been shared recently um, from the Department of Education or earlier in the COVID-19 crisis, once it started. Um, and so what I wanted to do today was go over a little bit more of what’s been previously shared because there are still a number of questions that continue to arise related to, um, whether it's statewide assessments and parent requests for student retention. So with that I'd like to share my screen and show you where you can find additional information and where you can share ah, whether it’s with families ah, as well. So, I’m gonna. Uh Oh. Let’s see if I can share this screen. 
Danie – You should be able to now Wendy. I just made you a cohost.
Wendy – Okay. Let’s see.

Danie - Also, um, if you can maybe adjust your mic, I'm getting, um, some chats that the sound is bad. Or, just sort of low.

Wendy – Let me try this again. Is that better Danie?

Danie - It sounds better on my end. Yes.

Wendy – Okay, thank you. Let me try screen sharing again. (Inaudible.) Let's go ahead and show this screen. Everyone can see important documents up at the top? 
Danie - Um, no, we're not seeing that yet.

Wendy – Okay. Let me try this again. Okay, how about now?

Danie - Um, it's coming up. It hasn't, okay, yes. Now we can.

Wendy – Okay. Thank you so much.

Alright, so, um, on here, um, this is on The Florida’s Department of Education's website. And, you can see that this is actually on the second page if you click on this, this over here where it says important documents. Um, this will open up and you can see all of the guidance that's been given, given out since ah, the Covid um, situation started. And so what the next thing that I wanted to share, was some of the guidance that were shared earlier related to the, um, state assessments and the impact for students. And you can see that they go into detail about how it's going to impact current seniors and non-seniors, under question number four. And then number five answers.

I know that the governor shared in one of his press briefings that, um, parents could request to retain their students. And so that’s been another question that has come up a number of times and I'm sure that you all have questions about. And so what I wanted to do was provide additional guidance that came out from the commissioner and the Florida Department as well, or the Florida Department of Education as well. 

So will parents have the ability, ah, to request retention? Yes, they will. Be an IEP team decision. They'll talk about it. They'll review data. So I just wanted to put these out there so that you're aware of them and where you can find additional guidance for them. But these, um, especially the retention questions. You know, retention is a little bit different in high school because you, you're classified by your courses and your credits. And so, retention looks a little bit different there. So, I just wanted this to be out there and available and accessible and for you all to know where to find this.
(Inaudible.) I will stop sharing and bring it back to some of the additional questions that had come up.

Danie - Okay, we should have your, uh, the slide back up. Are you seeing it? 
Wendy - Yeah. Yeah. Great.
Danie – Great.
Wendy - Okay. (Inaudible.) Alright. So one of the questions was about graduation requirements? The graduation requirements have not changed. The assessments for seniors and for non-seniors, those, those, not that the requirement have changed, but there are some different situations now. As far as those ah, for, for seniors that were unable to take the assessment this year, if they, if they still needed it. Um, those assessments, without having to take it, they’ve been waived, basically, and there’s a code that's been created. That's also under one of the guidance documents. Um, there are PowerPoints and I can, I can share that as well, um, that ah, that show the new code. It’s WCO. And again this would be one of those things that for each individual student it's gonna look different. It may be appropriate to use that code; it may be appropriate to use a deferral code; it may be appropriate for the individual student, who may have already received a waiver that the IEP team determined that a waiver was needed. And so, those are going to be individual situations and dependent on the individual's situation of the child and the IEP team determining that situation and the district coding. So I wanted to share that with you all. 
And then as far ah, as assessment waivers, we've talked a little bit about that. But Danie if you can, I'll share my screen one more time and I'll show them where they can find that PowerPoint that shows the Florida Department of Education shared that coding information as well.
Danie - Yes, go for it. I stopped sharing, so you can share yours.

Wendy – Okay. Thank you so much. Alright and this, this one was shared on April 14th. They talked about student progression. 
Danie - We're not seeing anything yet.

Wendy – Oh. Let’s see. We’ll try again. Okay, how about now?

Danie - Yes. Great.

Wendy – Thank you. It’s a little hard on the flat top. I see one screen and then, um, it won't split so, I can only, I can barely tell. So, guidance was shared on April 14th, and this is the PowerPoint. And they covered student progression and statewide assessments. And I’m gonna scroll down because if you go to this document, you'll want to look at the slides 9 through 11. And, um, so here's where they started. The statewide assessment waiver applies to currently enrolled students who have met all other graduation requirements that are expected to graduate in the spring. And, there’s the code information that you can find the definition. This code will count as a graduate in the high school graduation rate calculation and it will only apply for the 2019-2020 year. And then it goes on to talk about the graduation assessment requirements for non-seniors. And a little bit more for scholar designation. And then into different areas. But those slides are 9 through 12. And it’s on the April 14th webinar. Again it’s under those important, important documents on the Covid, um, link on the Florida Department of Education website.

So I'll stop sharing and we'll go back to the other areas.

Okay. Thank you.

So additionally, what I wanted to provide was additional questions that you all had asked. And some of these will be district, um, discussions or, or things that you need to make sure that you discuss, discuss with your district as well. So districts should continue to hold meetings for seniors. Seniors have many needs to consider and need to discuss and address prior to graduation including waivers, deferrals, summary of performance and post-school connections, including agency information and connections needed after graduation. Um, again, please see that guidance document the question and answer number 4 for additional information.

Um, these discussions should be, decisions should be discussed as an IEP team and determined on an individual basis. Each team will determine what's most appropriate for the student and the situation. In some cases, a team may have met previously and determined their need for a waiver. There's no need to take a waiver away. Um, in other cases, the team may need to discuss transition needs and consider deferral. 
Um, you know, that's another area that we're receiving questions on - the May 15th deadline. And yes, we'd like to be able to make that May 15th deadline. It is in statue. However, we understand that other extenuating circumstances, that this may not be possible. But we've heard from many districts who have been continuing to have meetings with their students. So, it's sounds as if the great majority are going to meet that deadline. But if not, if you’re, you know, we understand, that we may need to be a little more flexible under these extenuating circumstances. So just make sure that those, those meetings are happening in those discussions are taking place. Um, again, the coding is a district decision. The appropriate codes should be selected depending on the individual situation of the student.

And then one of the other questions in relation to the retention and students who are turning 22, um, would they be able to make up the time that’s missed? So if a student misses educational time, that can be made up. Um, however, um, for students, while students with disabilities are in the K - 12 setting, the Federal law, the Individuals with Disabilities Act, or IDA, requires the provision of a free and appropriate public education. But it must be available for students with disabilities, (inaudible) in the state, between the ages of 3 through 21.

Um, after the age of 21 is not addressed under IDA. Missed educational time is addressed and mentioned and should be addressed in the district.

Um, as far as after 22, the districts do not receive funding under IDA for those and that would be a district decision and discussion.

And the, the last thing that I wanted to make sure that I mentioned about, was the transition contact meeting. We're working on a date, finalizing a date. It will be in the last two weeks of May. And we will share more as soon as we have a date.

Danie - Thank you, Wendy. 
Wendy - Thank you.

Danie - And I think Tracy and Freddy are going to come on. And, um, any questions or comments?
Tracy - Hey everyone. This is Tracy Dempsey from region 1 and Freddy Valadez from region 4. Say hello, Freddy.

Freddy – Hey everybody.

Tracy - So this next segment we're gonna, um, allow you guys to share your questions and comments related to information so far. Freddy's going to be monitoring the chat box. So feel free to comment on student engagement with at risk populations, final check-ins with seniors, family engagement. What challenges are you facing or may still be facing and what strategies have you used to address these challenges? So we're gonna allow you guys to, um, put in your comments in the chat box. Freddy's gonna monitor them and we may highlight some of them. If we have some answers or you guys want to chime in on some of those answers, please feel free to do that.

Freddy - So there's one question so far from um… well the question is, will there be any scheduled makeup and/or retake of assessments in the fall for Access and gen ed in regarding the FSA and the FSAA?
Tracy - Wendy are you on still?

Wendy – I am and what I'll do is I'll take these questions and gather them, um, we’re looking at all of that right now so that’s, that’s (inaudible) but I’ll gather these and get additional information to share.

Tracy - Okay. Thank you, Wendy.

So you guys are doing great.

I don't see any uh, questions in the chat box.

Freddy - I was not able to hear what was said about retention. Would you mind repeating what was said about retention? Who can opt to retain? That's a question in the chat box.

Tracy – Wendy?

Wendy - Yeah. So, for retention. The governor had made the comment that you know, that, um, that families could choose to retain and the commissioner gave a little bit ah, more guidance or, or, kind of answered a little bit more with that, with that Q & A. That this would basically be a family and an IEP team decision. Um, as far as retaining, again, you know, we think of retaining K through 8. That's usually where there's retention. When they’re in High school, 9th through 12th, we don't so much think of students as being retained. You know, they earn a credit, they earned the credit and they move with the students, student people progression and are classified as a 9th grader, 10 grader, 11th grader, senior, 12th grader. Um, however, again it’s going to be something that is a district and a IEP team decision. The discussion will take place and, and they'll talk about the data supporting that decision. 

Freddy - This is a really great question. Are we allowed to, to designate summer graduates, cause there are going to be summer graduates as well, with the code WCO?
Wendy - That is a great question. Um, let me look into that for sure.

It does sound like it cause it's going to be for the 2019-20 year, and we know we have some of those students who fall into that. But I will, I will look into it to make sure, and get back. 
Freddy - To what extent would teachers advocate against retention of a student at the 12th grade high school level (enrolled in a self-contained ESE center access), even if the district are willing to comply with the parent wishes, to avoid litigation?

I'm not sure. Um, do you want, ah the person asking this question, you want your mic muted so you can further clarify?
Lauren - Um, hi. Um, that's my question. 
Um, I have a student whose parent has, he has two parents that are divorced. One is, has been wanting him to be retained since the last school year, so he of course jumped on the opportunity to use the Covid as an excuse to retain. And as, as the student's teacher, there's not much more to be gained academically. I really want him to move to the postsecondary program at my Center School because you know, it's just time. He's done with academics. He's ready to move on. But the particular parent just really, for whatever reason, wants to retain him and I'm just, you know, our, my school district has already said, just let him, just give him what he wants. But you know, to me that's such a disservice to the student. And I just wanna know, like, should I be fighting for this when we have the IEP meeting to determine whether this is going to happen, or do I just, because my school district is willing to comply, do I just roll over like they have, or you know, that’s my concern? 
Tracy - So Wendy, do you want to comment on that or do you want us to table this question and as we collect them and answer them later?

Wendy – I think I’d like to collect this and answer it later. Um, I did not catch everything she said so, I wish I could have it like in the chat box. Or if the question, if she could put it all in.

Tracy - It's in the chat box, but we are collecting these. So, okay.

Wendy – Thank you.

Tracy - And I see that Christy Ward from Leon County, so everything seems to be going really well. So that's, that's really good news Leon, um, that you're still providing support to all your students, families and teachers. And we know that all of our districts in the state are doing the same. 

And so as we move forward with our webinar. If you think of any questions um, or comments that you wanna add to the chat box, please feel free to continue doing that. And we're gonna keep, um that chat box with those questions to answer at a later date.

I think there's one more Freddy. Do you see that one? 

Freddy - Regarding seniors and assessments, does a formal waiver packet need to be completed for students who did not, ah, sorry. I’m going to make the chat box bigger. Um, my old eyes, forgive me. Ah, regarding seniors in assessments, does formal waiver packet need to be completed for students who did not have waivers in place? Do we only need to document something regarding, um the requirements being waived due to Covid-19? Um, does it matter where they document it? It sounds like that's what the question is.

Wendy - Thank you. And, I’ll share this. Again, it should be an individualized educational plan. An IEP team decision. You know, WCO may be appropriate for some students. However, for others, it might be a waiver discussion and having that meeting to discuss the waiver and, and using a waiver. Um, it, it's gonna depend on the individual situation of each student with an IEP and the IEP team making that determination. Um, WCO may, might be appropriate. The Covid code. It might be the deferral code. It might be that they need a waiver. It might be, they already have a waiver. Again, it's going to be an individualized, IEP team decision on those cases.

Tracy – Freddy, Kim Thorn has a question. Um, and I think that, that you or I can answer that one. About the WCO code. Do you see that one? 
Freddy - Yeah. Yeah. Um. Is the WCO code just for graduating seniors who may have missed an assessment due to Covid and not for those who have met all graduation requirements including assessments? 
Yeah, um, yeah. You're only going to use the WCO code for, um, for those students that hadn't had the opportunity to sit for an assessment and receive the passing scores, um, needed. You're gonna use the other codes for that. 
Um, not everyone on this site is familiar with DOE acronyms. Is it possible to ask for individuals to state what each acronym is, means?
Um, sure.

Um, does the same apply for FS, FSAA waivers especially for assessments taken in previous years, but not waived? Regarding the waiver question again.

Tracy – Cheryl, are you referring to the WCO code? Can we unmute her? I think she's referring to the WCO code. 

Danie - Hey, Cheryl, you should be un, unmuted.

Cheryl - Okay. Actually I was talking more on the waiver process itself.

Um, do we still need to go ahead and waive those scores? So, let’s say a student took the ELA assessment. Scored a level 2. It was not waived the year they took the assessment in 2018. Now they're ready to graduate. Do we need, should we still do those waivers?

Wendy – Again, it’s going to be an IEP team decision. It may be, was the student planning on taking the assessment again, this spring, um, and that’s what happened? And then the WCO might be appropriate. Or, is it that the team didn't meet to discuss a waiver and were waiting until this point to have a waiver meeting?
Cheryl - Okay. I think I… I think I have the answer. Thank you.

Wendy – Okay, thank you.

Tracy - So those are all excellent questions. And again if you think of any that, um, you would like to put in the chat box that we can table and answer at a later date, please feel free to do that, um, during the, the webinar today. 
Ah, we're going to pass it on to Carly Detlefsen from region 2 and she's gonna give us a project search update.

Danie - Thank you Tracy and Freddie. Um, I just have a quick, um, addendum to our agenda. Um, actually, Dr. Monica Vera Toronto just joined us and I think she had just a bit of clarification or an update she wanted to share. Um, I think maybe Carly or Carla, um, and Monica, I could probably unmute you guys.

Monica - Hey, everybody. Can you hear me? Okay, wonderful. Good afternoon.

I understand that there's still some questions about, um, the waiver for assessment that applies to the students who are, um, graduating this year. And I think what caused a little bit of confusion, um, is the word senior. Um, as well as this idea of the graduates in May, when we know that, um, any student who is part of the 19-20, um, let's use, let's use this way of saying it, the 19-20 exiting graduate group. So, they may or may not be classified as a senior in their school. Um, for some of those students, they, you know, had been a sophomore up until January. Uh, a 19 year old sophomore, you know, they're not part of the cohort. You know, there's a lot of different nuances and I think the word senior, Jacob, Lee and I talked about this yesterday, the word senior, um, caused some confusion because not everyone who is graduating for the 19-20, um, group actually is classified as a senior. But the purpose of the exemption, of the requirement to take the assessment, applies to any student who was, or is, exiting at this time as a graduate as part of this cohort. And we know, that the cohort goes um, through the summer graduate. That's, that's always, and I'm using the word cohort when, let me be careful, because it's not the 9th grade cohort - meaning I'm graduating, I'm exiting in 19-20. So for us it would be our exit data, your group of kids who exited and 19-20 and we know that that group, um, goes all the way through the summer graduate slash exiters. So, let me turn that back and see if that helps clarify some of those questions.

Freddy - So that would clarify the question on the… hi Monica it's Freddy.

Monica – Hi Freddy. 

Freddy - Um, so, uh, one of the individuals, it was Pasco, it was Ramon that was asking the question on the WCO code. That applies to the summer school kids as well, right?
Monica - Yeah, I mean, the same, they would be treated the same way every year. So we wouldn't treat them any differently.

Freddy - So yeah, so they were wondering if the summer school graduates get the WCO code, if they hadn't passed the assessment requirements? And they're part of that 2019-20.
Monica - They will not have another opportunity to take the assessment. So they are basically been given a grace. To say, you didn't, were not given that opportunity and we're going to hold you harmless, cause you may very well have passed. And in an effort of caution we're going to allow, you know, you get a, you get a pass this year, on that. And yeah, that would include those that go into the summer, as is every year, all of our exiters, graduates. It's all of those who goes through the summer. So if you think about and encourage districts to follow that same logic. You know, it's always included the summer graduates, you know. Now if they say, well, what about the, the January graduates? What is the current logic? No. Those never, those are never included in what we call this year's graduates. Right?

Freddy - Um, the waiver question, um, for seniors… going back to the chat box, uh, the chat box, they were wondering if they had to complete the actual waiver form or they could just document it in the IEP or even or even on the summary performance that they had those conversations with those students, that haven't had the opportunity to sit, I guess, or, or take the assessment, um, for some reason. Um, like, like an out of state transfer maybe or um.
Monica – Right. So let's talk through that. And again, we're leaving this up to the district. But, so, out of the kids who were, we, who were, expected to exit in 19-20, um, some of those students had already had a waiver meeting. And we’re not antici, we’re not gonna to be taking an assessment, at this point. And so, the question to the districts would be, why would you not go ahead and code them as the waiver because you've actually already done that? And I’m talking about the, the IEP let’s use the word IEP waiver. Right? If you already had the meeting. Everybody knows it. The kid knows he wasn't going to take the test. He was done. Then it's disingenuous not to code that child as having met the requirements through the IEP team waiver process. For those students who had not yet had that and they were going to have that conversation after this last assessment, then they don't need to, um, they can certainly have a team meeting that last meeting to make sure that the student is, you know, prepared for the next step. Um, but they would not, there wouldn't be anything to wave, so it wouldn't be officially coded as an IEP waiver. You would use the code that all other kids are using. Um, which I guess is that the w, uh, which one did you the WCO?

Freddy - Yeah. The WCO.
Monica - yeah, so, so, um, and I think when we started this conversation, gosh, it feels like, you know, months and months and months ago, it was probably eight weeks ago. Um, there weren't students who were, who were having their waiver, IEP waiver meetings, are, because they weren't gonna take any tests. They had already met the requirements and I would say don't stop that. You know, it's disingenuous if you pretend as if they were going to take the test when in fact they weren't. You know. But only the individual team and district knows who those kids are. We're not gonna be monitoring that. So if, you know, but I, I'm just encouraging to think that way. If you had already planned, you'd already had the IEP team waiver, where you were scheduling that IEP team waiver meeting, continue that process. If you would have done so after this assessment period and the child now does not have that opportunity for the assessment, then you would treat them like a general education student because that waiver is not, has nothing to do with their IEP. It means, I didn't take the test and, um, there's nothing to waive. Does that make sense?

Freddy - Yeah. I think so, especially in some cases I, I… 

Monica – Well Freddy, you and I are having a great chat. I don't know about the rest of you?
Freddy – Um. Yeah, ah, I'll pick back in the chat box cause ah, I kinda summary, summarizing what was in the chat box.

Monica – I mean, I love it. It's like I've never seen all my friends from Project 10, so quiet.

Freddy - I think one of the biggest issues was ah, some of them were behind in terms of scheduling those waiver meetings, but they had scores that they could waive. So why not like you said, continue on with the process like you would usually? You had the scores so continue to process as usual. Um, but that's, that's, that's, I think what the main.
Monica - Well however they’ve decided. You know what, we’ve given them guidance. Figure it out locally. We don't know the circumstances. You all don’t need to get into the weeds of that. If, if, I'm not gonna say, we're not going to be like, this kid got the gen ed code for waiver. Why? You know. It's, it's, you know, that's not worth it at this point. You know, we're happy they graduated and they met the requirements to graduate. Yay.

Tracy - Thank you Monica for jumping in. I didn't see any, ah, more questions that popped up in the chat box. Um.

Freddy - There, there’s over 200 people online? Is anybody have a pressing question because this is a unique, wonderful opportunity here.

Tracy – With Monica here.

Freddy - That we have Monica here. Um, so ah, I just encourage you, we can take one or two more questions before we move on to vocational rehabilitation. Cause this is a wonderful, wonderful opportunity to have the Bureau Chief present. 
Monica - No, you guys are sweet. Thank you.

Now what I am going to be pushing out, today. Hopefully, my goal is today, is that reminder. Um, I want to hear from everybody as to what their um, anticipated, 19-20 graduation rate is. And, um, as we know, and I love this final check in, um, you know, we, we, we first and foremost, it's good, best practice to keep kids engaged. Um, I always worry around this time of year with seniors, cause we have seniors. We literally lose, you know, it's like, I think of it as a fumble on the, on the, you know, the goal line. Right? Like what! You were in the green! What happened? Um, and so, of course, that's could be more likely without that, um, you know, you know what's happened in the brick and mortar at this time. It's literally like get the, oh, get the, put this in there. Get this done. You know, they're making sure every single thing to, to check that box has happened. And with us being remote, is that, is that still happening for every single kid? And, um, cause I would, you know, and again, obviously the first, most important thing is the best thing for the child. Um, but certainly it would be awful to see that, that we've lost kids based on our remoteness. Kid didn't even realize. Like, what? I thought I was good. What? I thought, really? I thought school was over, done. I've read that we don't have to take any test. Woot, woot. You know, I mean, you know, seniors, right? I've checked out. Um, and, and then we don't do anything as a system and next thing, you know we've, we've, you know, they are no longer graduating and we've got, uh, you know, we've, we've, we've, we've got to hit on. Obviously it's a challenge for them, but also reflects on the on the data that everyone's working so hard to, to continue to, um, you know, increase. So any thoughts on that? Suggestions? Are you seeing good, good, um, and I know we've got a lot of district partners on the call, some strategies that you all are using, that seem to be really working to make sure we do not lose any seniors?
Okay.

Danie - That's part of our call later and sharing those strategies for class of 2020. Okay. Sorry. Okay. Just need to mute people. Sorry.
Monica – Okay

Freddy - Does anybody want to be on unmuted to share that? Um, someone just typed in the chat box. I apologize if this has been answered. But how does it work for students that sat for a class this year requiring an assessment, but they are graduating? What was discussed was referring to 19-20 graduating class. Would the student be responsible for sitting for the assessment? 
So they're a part of, um, Bridget, are they a part of another graduating class and just graduating early? 
Bridget - Sorry they are, they’re not graduating this year.

Monica - Okay, so we've got, we've got a proposed answer and we're working on getting that out. Um, so, um, so, well part of this has already been discussed. Which is, which is that those students who, for example, I took algebra one this year. Um, I'm not a senior. Um, I could not take the algebra one end of course. The guidance that has been put out is, and there's actually a rule that's going to, to, to the board next week, is that those students have the option of either taking the algebra one, end of course, or using a concordance score, or using geometry. Um, same thing with the ELA. So again, I'm a sophomore. I didn't get to take my 10th grade ELA, that's required to graduate. What are my options? I can either take the 10th grade ELA next year, or I can choose to take a concordance score. Our proposal is that for the purposes of this group only, who was impacted this year, um, if they chose, so I'm that 10th grader and I chose to take a concordance score. Um, and let's say I didn't meet the threshold needed for the concordance score, that the IEP team could consider the concordance score for this year as a state assessment. Because it has been, it's being offered as a state assessment for this group, um, for the purposes of IEP team, waiver discussion in the future. That makes sense? 
So, and the same logic would apply to our students who participate in the alternate assessment. Same idea. That if they, um, and, and we do have some students in the, because of the data folio, happened, um, it happens throughout the school year. So the teachers of the 10th graders for ELA, as an example, we have students who took the data folio on access points that, um, will not get a, a, uh, a traditional score because we're not, because it's such a small number out of the entire tested population. They just happen to have already uploaded because the way the data folio works. Those of you who are not familiar, it, the teachers have individual work samples that they, that they upload throughout the year. And so for those students, the idea would be that those IEP team and those teachers could determine, um, with that information with, um, whether or not the student, ah, met satisfactory performance, um, or um, needed, um, a waiver, um, and not necessarily need to retake. So, so that’s what we'll be looking at for next year, but we're not quite there in terms of getting, you know, um, but it’ll take care of all of those little nuances that you that are, that are out there at this time. 
Um, let's see. I love, I'm loving what Pinellas is saying. I do want to address a couple of things I saw. Ah, general education teachers also have the option of retention according to the governor. Um, if you look at the guidance that goes along with that from the commissioner, um, it's clear that those decisions are made and, and, um, in collaboration with the student, uh, school and team. Okay. Um, and so that's, uh, you're, you're right. It's not an IEP team decision, but typically for our students who have an IEP, members of that team would be part of that retention discussion. I think the thing that is confusing for a lot of families, because we've gotten a lot of calls from the families, she'll say, well, I want my kids to repeat 12th grade. Well, secondary is course driven. You don't, okay if your child earned credits for, you know, three quarters so far and, and you know, and is only missing a portion of fourth quarter, you don't, you know, you don't re, repeat those classes. I don't think they understand. Retention is not the same in, in secondary world. Cause retention means I have a course that I have to take over because I didn't pass it or I didn't meet the requirements. Right? And so, um, you know, I think the question would be more of, are there students for whom some of the transac, transition activities that were happening at the end of this year, um, that we're not able to get to in the same way that they would have. Um, you know, is that a deferment option, you know, based on where they are in terms of their needs? Is it um, you know, something that would not be a retention? But maybe you know, they could extend to the summer? Um, very few seniors, when I keep, like, you know, we get this. I want my kid, kids repeat 12th grade. Of course, I've not yet heard a kid say I want to repeat 12th grade, by the way. Um, um, uh, you know, It’s, it, it goes back to that course, by course, um, decision. You're right, It's not an IEP. Um. So going back to the aging out. You're, what you're talking about is if a student (inaudible), and we've gotten this question. I think Todd, what you're saying is… Did you guys already answer these? Am I jumping in when I ought not do?

Freddy - No, these are brand new questions that have popped up.

Monica – Okay, great. So this goes back to that. I think I'm hearing you say this is would be a student for whom deferment is, are, is no longer an option cause the students is at the age, like 22, for the school district policy and procedure. Um, and so, um, you know, there IDEA only goes through age 22. Our state funding only goes through age 22. So, um, there is not a mechanism to pay for a student, if a district said, Hey, we want you to come back and stay toward, towards 28, um, or 29. You're not, a district would get no funding for that. Um, so, you know, uh, I think a better question would be… 
Danie - 12 O'clock just got canceled.

Monica - Okay. I think a better. Glad to hear that. I think a better question would be, um, again, what exactly was missed during the time that schools were, buildings were closed, but school was still happening? Cause I gotta tell you, I'm seeing a lot of cool things for our secondary kiddos. I got a mama up here and Tallahassee whose son is thriving in his virtual new, uh, uh, community based instruction where they had zoom team meetings multiple times a day with him and his classmates. Where they have to get, you know, be ready. We're zooming in. Okay. What have you guys been doing? Like they have activities that they're doing and they’re reporting in. Um, so they're learning some skills different than they had been learning before, but they're very appropriate, um, skills that are helping towards transition. So the question would be, okay, was there such a gap? Or are we just saying school buildings were closed, you ought to come back for another year? And that, that doesn't really make sense. I mean we would only be looking at are their very unique skills that we're worried about. And we've been saying for that then, think about summer programming, cause you can't, you know, there is the funding throughout the end of this, this year. You're allowed to spend the funding on that child, um, that you have. Um, up until the, you know, school starts next year and then partnering with, you know, VR and APD through the transition process if there's some additional educational needs. That, that, um, we wanna really make sure happen as part of that transition.

Todd. Does that answer your question? Todd has another. Todd, I think I answered that. Right? You said students.

Danie - I think so. He just said thank you very much for answering.

Monica - But I don't know. I don't think we. Do we have any other kids with the special diploma left? You said after a special diploma. That's a whole different conversation.

Freddy - Can we unmute Kim's mic? Um, it says dates have been given for algebra one EOC for FSA, um, retakes. Kim Thorne.

Kim - Yeah. In the slides that, um, Carla sent me or sent in the chat. It said that, um, one of those slides, I think of 17 through 19, that the next opportunity for algebra one EOC is in July. It's currently scheduled for July 13th through the 14th. My question is we have, um, some access students who are a little off schedule. We know that most seniors have all taken, have sat for most of their tests, and this is a junior that transferred in took algebra one, through access this year. So he's going to take geometry, through access next year. He'll be a senior next year.

Parent was asking about an algebra one FSAA makeup date. We know we can substitute the geometry But we're not gonna, when he takes the geometry in the spring of 2021, we're not going to get that score back until after his graduation date, typically. 

Monica – I, I am not familiar with the fact that we are, that that is for sure, that there is a July makeup. I have not seen that.

Kim – It’s on slide. 
Monica – No, I understand what you're saying, but I don't know if that was at the time of uh, of hope. Um, how old, Carla do you know when that slide deck?

Carla - April 14th, April 14th. 
Monica - Okay. I'll, I'll check with um, our, our colleagues in assessment. But as of yesterday, I had not heard of anything. We had a big meeting and I have not heard of anything about, um, schools even being sure that they would be open in July for, let alone, not, not just even algebra one, but just.

Kim - right, right. I got ya. I heard that too, um, unofficially just through the grapevine. But, you know, we just have parents asking, and teachers asking about that. You know, we know that like the algebra one, typically, in a regular school year is offered multiple times throughout the year. And I think this past year was the first time that an FSAA algebra one EOC was offered in the fall. So I just want to make sure I'm giving my parents correct information. 
Monica - Well, we would, right, so I, I think we're anticipating offering the algebra one FSAA in the fall. Again, I, I do not believe that there's anything confirmed about any type of July commitment at this point. 
Kim - Well, thank you for that because now I won’t share that information.

Monica - Yeah, I'm gonna, um, confer, you know, and that's part of the challenges is even when we look at slide decks that we did, you know, in March. It's like things have changed it's that, you know, so, um.

Kim - Change is the only constant in our world these days. 
Monica - I know it might've made good sense in April, um, just even three weeks ago. But now it's like what? July?
Kim - Alright. Thank you Monica. 
Monica - Yeah, sure thing Kim.

Tracey -Okay, so I think we're at a point Danie, that we're gonna ah, segue to Carly Detlefsen and region two to give a project search update. Thank you, guys.

Danie – Thank you again so much, Monica, for joining us. And we have the chat box recorded and the whole thing recorded, so we'll be in touch if there's more ah, clarification we need.

Monica - Thank you guys. 
Danie - Thank you. All right. Carly? 
Carly - Yep.

Carly - Thanks Tracy. Thanks Freddy and thank you Monica. It's such a pleasure to have you on the webinar. Um, I'm just going to go ahead and give a real quick Project Search update. For those of you that don't know me, as Tracy said, I'm the region two transition representative through Project 10, and I also have the pleasure and the privilege of serving as the Statewide Liaison for Project Search. So we're just going to give a real brief update. Ah, many of you are familiar with Project Search already, but if you're not, it is just a type of 18 to 22 year old transition program. One type. Um, it's highly structured 9 month program. It follows the traditional school year calendar, where students participate in three, 10 week internship rotations within a very large host business. Of course, what's the end goal of integrated competitive employment. It is geared towards students with significant, cognitive disabilities.

Nationally, it has grown to over 610 sites, in 48 of the United States, and 10 countries. In Florida, we have 41 sites which encompasses 27 of our school districts. And at last year's national Project Search conference, Florida was recognized as the state with the most Project Search sites. So kudos to us. Um, here's some of our outcome data, for those of you that are interested in uh, data outcomes for, for different extended transition programs. Uh, the outcomes for Project Search have always been historically very high. 
Again, the program is geared towards students with significant cognitive disabilities. So if you think about employment outcomes, traditionally for students in that category, um typically, you know, less than 20% of them find integrated competitive employment as an outcome. But through Project Search, our outcomes have been very high. So in Florida, ah we have a 90% program completion rate.

National Project Search looks at employment outcomes as the number of individuals who became employed, over the number of individuals who started the program. So using that formula in Florida, our outcomes are 67.5%, which does mirror national. National sitting right about 68%.

But I kinda just aggregated the data a little bit further and looked at the number of individuals who were employed, over the number of individuals that completed the program. So if we look at the number that, that are employed versus the number that completed. Our outcomes are 74.5% of our students with significant cognitive disabilities, finishing the program and becoming employed in an integrated competitive setting. 
Um, our average hourly wage is $9.59. So you can see that based on the 2018, uh, minimum wage our, our, our young people who exit project search are earning $1.13 above the minimum wage in the state of Florida, and they're working, on average, a little over 25 hours per week, which is really phenomenal.

Next slide Danie. Thank you. Um, we're receiving lots of inquiry, inquiries about our programs. Um, obviously, in these times of Covid-19, many of our sites did not, were not able to start or certainly did not complete the third rotation. And we really want the students to have a full program experience. Um, so many of you have reached out already about what to do if those students have not been able to complete the third rotation and how can we, kind of, problem solve around that. So if you're having those concerns and you haven't reached out to me, feel free to reach out to me. We’re providing lots of guidance around, um, different ways to kind of get that, that component completed. Um, on that previous slide, there were some websites there, for you, that have some Covid-19 updates.  Project Search has a FAQ that they update regularly and it was just updated last Friday. So they've also got information on that as well.

Next slide, Danie. Thank you. Um, so Project Search is a partnership, um, among many partners you can see on the screen. There is a licensing fee and within that fee contains lots of, um resources services, training, technical assistance. Um, the entire curriculum to teach from is included, as well as over a 600 page resource guide. If you’re interested in starting a program, you can contact me. My email address on the screen. You can also reach out to your project and regional transition representative, and they can collaborate with me and we can get you going. Um, I'm excited to say we have two additional school districts, um, that do not currently have sites that are interested in starting programs for 21-22 school year. Um, so that would bring us to 43. So we're really excited about those two districts. We just had a conference calls with them this week, and so that's moving along and sounds really great. Um, we have on our project and website, we do have a project search page on our website and the link is there. And then also the link to the national project search website.

So if you have any questions, please feel free to reach out to myself or any of the other RTRs and we'll get you, we'll get you going. Uh, up next, we're going to bring on, uh, Carla Green and Joey Nice. And they're going to give you an update on DJJ and Alternative Schools.

Carla - Hi, good afternoon, ah, now. So I, Danie introduced me earlier, but I'm Carla Green. I'm the Juvenile Justice Education Program Director. And Joey, and I, we really take advantage of every opportunity we can to advocate for our students in DJJ schools, county jails and alternative schools.

And, um, you know, I really appreciated, Ramon, asking the question about the, the seat of the waiver for students, uh, that are graduating in the summer. Um, I just want to remind everybody that our students in, in DJJ schools, they go to school year round so they get, they will be in school all summer. So I appreciate Ramon asking that question.

I've been really proud of the progress that we're making with, with our DJJ programs when it comes to opportunities for virtual, virtual instruction and that distance instruction. I know, several of you on the call have really been integral in, in, in those steps making progress.

Um, you've really, you've had that voice, um, for, for those students, um, especially your students with disabilities in the DJJ program. So I really appreciate your voice in those district conversations that we've had. Just a couple reminders just as, as you're having the conversations with, with your school districts this summer, and you're, you are making adjustments or amendments to your, your plans and even just continuing um, plans with distance learning and virtual platforms, just to include our DJJ schools and County jails. And we recognized a gap in services in our County jails that we, that we are working with districts and if, if you are a district that is hitting, hitting a barrier with your County jail, please contact me and we'll have those conversations with you. Um, and really just continue to look at, look at your schools, um, in including your alternative schools with identifying those, those unmet technology needs. So we will, we would appreciate just continuing having those conversations with, with you and, and your districts. So with that I will turn that over to Joey nice.

Joey - Thank you Carla. I am Joey Nice. I'm the Statewide Alternative Setting Liaison. And I just want to go over a couple of considerations as we're moving through the year for those kids in alternative schools and some further considerations.

I know that we frequently see those kids, have, have struggled with engagement in the past. And so we want to continue to use different methods, various resources in our district and partner with other districts to see, having those conversations about how they're engaging those students, and making sure we're fully documenting any of those attempts, that we've made to engage those students, to help those support teams, student support teams, as they look at school for the fall and how we're going to meet the needs of those students.

I'm going to maintain that, that clear communication. In addition to getting students college and career ready. We have students in alternative schools who are looking to transition to their home schools, and we want to make sure we're continuing to have those conversations and what that's gonna look like. We know that mental health, uh, especially in alternative schools, where, when we were in brick and mortar, you know, those students really struggle with that lack of community and family engagement sometimes. And that may have been compounded over, over time, with the recent situation. And so, taking full advantage of those mental health services and connecting those students and families to make sure that they’re safe and healthy, so that they can learn. The last consideration on here, if you've ever worked with, uh, kids in alternative school, right now, you wish that you had a roll of toilet paper for every time you heard, put me and my right grade or can I return to my homeschool. And so we know that's important to those students and so helping them continue, if they're in an alternative placement based on attendance or based on discipline, that we're working with that student to understand how that behavior contract is working, even though they're doing distance learning and how that's going to look for them, cause that's, that's really important to those students.

So if you have any other further questions, I'm going to have conversations about this, uh, the contact information for Carla and myself is on the screen and we would love to partner with you (inaudible) that. Thank you very much. Danie?
Danie - Thank you Carla and Joey so much for those updates and for all you're doing. Alright, up next, we have an update from the Vocational Rehabilitation Department and the employment programs, um, unit in particular, we have Brandi Boyer-Rutherford and Johana Valdivieso. And so take it away gals.

Johana - Brandy you're mute.

Danie - Yeah, I'm still not hearing anything. 
Brandy - What about now? 
Danie - Yes.

Brandy - If they thought for a minute. Okay. My name is Brandy. Um, I am the Program Administrator for all things transition. I have a cohort, um, partner in crime slash never crime. (Inaudible.) Johana. I’m not sure, I think she got pulled off. 

Johana – I’m here.

Danie - She’s here. 

Brandy - Um, and we're going to talk to you a little bit about some of the updates, um, Preemployment Transition Services during Covid-19 health crisis, um, and a little bit about, um, what WBLE is. And, um, then we'll give you some contact information for the different departments, um, or service areas that our unit covers, um, as a resource. So super quick. Um, we, the biggest change that we've had is we have, ah, allowed for our providers of services, so that can be school districts or um, community based providers, uh, nonprofit agencies that are providing certain services to, um, our, uh, transition students, uh, the vocational evaluations, work readiness training, self-advocacy training, um, any of those types of services. Um, if it can be provided virtually, we are working to make sure that it is being provided virtually. Um, now you may have noticed that our local VR offices are close to the public. Um, doesn't mean we're closed though. We are still up and running. We are accepting applications for new referrals. Um, our star portal is still fully functioning. If you have any students that you would like to refer through star, you are more than welcome to do so. Um, the, if you don't, for whatever reason, have an email address or a phone number for, um the local office, there, you can go to our website, rehabworks.org. Um, and we have office directory there. Um, so you can just click. There's a picture of the map of the state of Florida. You can click your part of the state and it'll bring you a list of all of the offices in that part of the state. Um, so if, or, if you want, you're more than welcome to email me, and I will find you the person you talk to. Um, we are working with, we're making sure that our counselors and our youth techs are being super flexible and open to providing as many services as possible for students right now. Uh, well for any individual, but for this, for this audience for students, um, with disabilities, as much as possible. So if that meant, um, extending a timeline for the delivery of service or um, putting a uh, a work experience on hold until it's safer, um, or until the area is opened by the governor, that's perfectly fine. So, um, we're being as flexible as possible. 
Okay. Danie, you can move on. Um, I wonder real quick, just recap for you all, um, what actually a work based learning experience is. And this is almost directly from our, um, national guidance from Wintec regarding the WIOA, uh, requirements for students with disabilities. So just so that you know, a work based learning experience is an educational approach using a real work to provide students, um opportunities to connect the academic learning that they're doing to real life activities, real life work activities and to develop some, um, or experience in career exploration. There is, um, direct employer or community involvement, um, with WBLE so that that's in an integrative setting as much as possible for um, to give it as close to a real life experience as, as possible. Um, the opportunities are meant to really engage the students so that they have a full understanding, or as full as possible. Understanding of, um, what a job entails and what it's like to work as well as, um, the opportunity for hands on learning to apply the academic skills that, that schools are teaching our students. Um, WBLE also, includes opportunities, um, outside of the traditional school setting. So, these are meant to be in real world settings, real life settings, um, and again, as close to completely integrated as possible.

Um, okay, that's about it on the work based learning experiences. These, our, our, our team. Um, I'm up at the top simply because my name begins with a B. Uh, so that's me Brandy Boyd Rutherford. Um, I am literally housed in Panama City. Um, even though I am with the Tallahassee headquarters office. Um, I cover WBLE, most things pre-employment transition services preempts. Um, also career camp, Job-A-Palooza youth leadership forum. And, um, I'm one of the main, um, lines of defense on star. So when you have things go wrong or you need to create a profile or things just aren't working well on star, you just talk to me and I will find a way to fix it.

Um, Johana, my, uh, my partner is also working with WBLE and uh, pre-employment transition services. She, um, she was a supervisor for a unit in a VR that was, worked very closely with Project Search. So she's our lead on Project Search right now. But you are welcome to contact me or Johana about anything. 
Um, star, she is working with, uh, Carla and, I believe, Joey, um, with the DJJ, uh, collaborations for students with disabilities. Um, she's also in charge of self-advocacy or not in charge of, but she oversees self-advocacy training, um, for our youth with disability as well.

Um, if you have any students that are interested in the IPSE program, so the Inclusive Post Secondary Education programs, or youth peer mentoring, or if your school district would like to become a provider for permit, Horace, he’s your man, he will guide you through that process. Yes, he's fantastic.

Um, Veronica is our newest addition. She is ah, wonderful. She's housed in Jacksonville area. And she is um, going to be, she is our subject matter expert on mental health disability related services, as well as a DJJ collaborations. And if you have any of those students, um, probably are going to be in your, um, access point’s classes. But it could be, um, any of your students who have a very significant, um, developmental disability, and they're looking to go straight into a sub minimum wage, um, setting and prob, probably in a, in an adult day training center, um, they will need to go through, based on law, um, they would need to go through career counseling and information referral. And if you have any questions about how that works, Jan Pearce is the guru on such things. Um, I feel like I just said, um, a whole lot, and I apologize for that.

Johana, do you have anything you want to add?

Johana - You're doing fantastic Brandy. Thank you so much. They only thing that I wanted to add, um like Brandy said, we both work side by side. If you have any questions in relations to transition and you don't know what's, who's, the person, feel free to reach out to either one of us, um, and we will be more than happy to, to respond to you. Most of the times, you will see that we will, one of us will respond and we will CC the other one. So we're always on the same page when it comes to communicating. We want to be there to support the districts, the parents, the consumers and also the few staff of our own agency. Another thing that I did want to mention, is that our counselors are doing a fantastic job transitioning to teleworking. We have tons of counselors that are communicating with the students and the families conducting meetings via teams, via, um, I believe they are using other platforms too? Um, I know Christina Maureen, was, she wrote something on the, um, on the chat. She’s also doing some of those meetings. I know some providers are also utilizing some of those platforms to meet with us. So, we're, we're making a good effort to maintain contact, even though our offices are close to the public. And as far as I know, at least until May 15th, that is the current. After that, we will see what's gonna happen. But our staff are working very hard. We even convert some of our requirements to allow flexibility. For instance, we're doing e-signatures instead of paper, paper signature. So there’s a lot of things that our staff have been working very hard, around the clock to try to accommodate as much as possible and provide support for the students. I think that's it.

Danie - Thank you so much Johana and Brandy.
Lisa - I'm so sorry. I know that we’re wrapping up Danie. There were just a couple extra questions. I'm not sure if we want to the table them, possibly post them on our website or um, (inaudible). There were a couple more questions from VR or for VR before moving on. What do you think is best for time?

Danie - Um, Brandy and Johana. If you guys want to take a look at them and maybe as we're going into our next section, if it's something that can be answered, we can pop back on at the end or if not, we can follow up after the webinar. That might be the best.

Freddy - And some of the might be contract related like that last one. So we don't have anybody from contracts on. Do we?
Danie - Um, some folks were registered from the Bureau of um, vendor and contracted services. So if they're on and, and have updates or something they could share in the chat, um, that's, that's perfectly fine too. We’re glad to have the information. 
Freddy - It looks like there's just two quick questions. With many businesses closed, are students in WBLE being relocated as needed? And the other one is, could you discuss the requirements for students to be in ESY if there WBLE extends beyond the district school year? So, um, we could, you could like respond those in an email and we could send it out or if you can give a short quick, quick answer.

Brandy - Well, I'll tell you, um, I have a, a question in two contracts right now about the extended school year for WB, for contracted WBLE. So as soon as I have that, I will get back to you. Um, so that one has to be tabled, but it's been mentioned before, so it's actually already expressed.

Freddy - So, as I thought it’s, it’s they're popping up their contract questions, many questions for contracts. So what we will do is gather these questions to send to both you and the contracts department cause, of course, transportation continues to be a contract question as well.

Brandy - Yes, yes, we can do that.

Johana - Yeah, we can do that. Thank you. Freddy.

Danie - Ah Lisa, I think you're muted. Lisa.

Lisa - Yes. Um, Franklin, I don't know if you want to start?
Freddy - Yes. I was waiting for Danie. I'm so sorry I was looking at the time and I'm like, oh my gosh. So, here’s what we're going to do. We're in the final stretches of this. I'm Franklin Coker, by the way, I'm with region 3. Um, I get to work with my wonderful colleagues, Lisa Friedman-Chavez. We get to co-facilitate this really quick section. Um, it was supposed to be a really fun section to get some of your ideas, but because of the time constraints, I think we're going to tweak it a little bit. So on the screen, you should see three questions. Um, and they all have to do with our senior class. We know that this senior class is fundamentally going through an experience that probably has not been experienced by a senior American class for, for several decades. So because of that, we know that they're at risk for a lot of different things. So our job is even that much more important, despite us also going through lots of changes ourselves. So these three prompts, what I want you to do and uh, Lisa, if you can help me out and monitor any responses. But we're going to collect these, save them, and then distribute them afterwards so we can share those ideas.

But what I want you to think about, districts, are these three things. We want to share some things that are meaningful that you're doing with your seniors to ensure that their college career and life ready and feeling as emotional and um, confident as possible as they prepare to exit high school. Um, so if you could share, um, in the chat box right now, just some ways that you are preparing our senior class students with disabilities, that probably has last stepped in foot of a traditional high school setting two months ago. How are we best, how are you best supporting them to be college career and life ready? So if you could start putting some things in there. And then also, Lisa, while you're monitoring that, um, I want you to talk a little bit about the, second question, and then I'll wrap us up with a third question real quick.

Lisa - You're awesome. Thank you Franklin. We, yeah, this discussion could be like a whole hour, but we're going to just try to get, get a few from you guys. Um, but while you're thinking about that, adding things into the chat box, but I also wanted to talk about the second bullet. Excuse me.

But, uh, it's, it's really dear to my heart because my youngest son actually is graduating, um, this particular school year. So he has the graduating class of 2020. Um, we’ve seen things, um, we’ve heard things that New York times had an article yesterday about really cool things happening across the country, but, we want to know, hear from you guys. What are some of the awesome things that you guys are doing, um, within the state of Florida and your school district within your school, um, to really help support and celebrate your seniors? Um, you know, so, we wanted to kind of let you have the opportunity to share those celebrations because it is such a positive and it is so different this year, so wanted to have at least a little platform for you guys to be able to do that. And then, I do think about that too. Getting made into the text box for another hot topic for this time of the year.

Freddy - Thank you for the two responses in the chat box so far we're waiting on 65. But the last one is this. Really hot topic, but it's, it's hot because I know all of you are doing it. So hint, hint, how are your summary of performances going for your exiting senior's or aged out, aging out seniors with disabilities?

So we know that that's a compliance thing. We know that it's part of your self-assessment, as part of that compliance indicator, uh, 13. However, besides it being compliant, we know how much more meaningful it is this year for our seniors to have that um, done with, alongside them to ensure that they have the best information to self-advocate to be self-determined to meet those post-secondary goals as they exit our districts. So how are they going? We just wanted kinda to get a sense of the pulse of how things are going. Um, and so while you're completing that and, um, anything, uh, Lisa, that popped up in the chat box that we want to highlight before we pass it over uh, to our next? 

Lisa - I'm looking at the time.

Danie – Yeah, I’m so sorry. Time please, over here.

Um, I don't want to lose everyone and we have a few more things about how to follow up. So we'll definitely keep this conversation going and figure out if there's a way that we can share some of the responses and maybe just have more of this conversation. So, I so apologize. Um, Donna, did you want?

Lisa - Thank you everyone for your feedback for right now, though, we appreciate it.

Donna - Hi, I'm Donna Phillips, I’m the Assistant Director at Project 10 and, um, our next slide is about the, the summary of performance, which Franklin is already introduced. But we just want to let you know that we do have, on our website, you can find the Florida’s, Florida summary of performance template and the national, um, summary of performance template. Also, um, Project 10 has a training on this. But, um, if you uh, just need some technical assistance or a shortened version of that training, feel free to contact them. And then we just have a few things to wrap up and talk about what's next. And I think we have a poll here. Right Danie?
Carly – Thanks Donna. So Danie is about the launch the poll for you guys. And I just wanted to, um, kind of give you a little intro to the poll. We recognize that May is mental health awareness month, and we know that this may be a critical area for your students. If this is a, an area of concern for you, we certainly can connect you to your said net project manager, as well as, connect you to any project to get you supports that you might need. Your Project 10 administrative team and your regional transition reps are always here to provide ongoing supports and services to you. But what we're really interested to know is, what is your most pressing need for technical assistance and training right now? Um, so that we can kind of get you those supports and services that you need. You can click multiple areas on the screen, if you'd like. Um, we do, we do want to know really, what is your most pressing need, and if you don't see your most pressing need listed there, um, you might have most certainly can type it in the chat box and we will capture that and we'll certainly follow up with you and get back with you. Thanks everyone.

Danie - Thanks, Carly, Um, I just wanted to mention that Project 10 is one of many discretionary projects in Florida and we provide complimentary, a.k.a. free resources that are vetted. Um, and very, um, you know, that are backed by the Florida Department of Ed, Bureau of Exceptional Ed and Student Services. And so there's a link to that. Um, when you mentioned the secondary transition contacts meeting will be released. Um, and then I’m going to go to the next page and welcome any questions, comments, recommendations, in the chat box. We'll stay on for a few more minutes. I'm going to end this call and ask that you please complete this third poll, which is our meeting evaluation. And this data is super important for us. Uh, we report it back to our funder, and so she'll just take a few moments. There's only four questions and it is anonymous, so we won't know how you rated. Um, and at this time, um, you are welcome to put any other questions. And a reminder that our recording of this webinar will be shared on our website. Uh, we'll also email it out to everyone who registered for the webinar today, and thank you so much for all of your participation.

