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Project 10 Topical Briefs are published on a monthly basis. Each issue focuses on a
specific topic or theme and also highlights current and upcoming information and
events related to secondary transition.

This month the Topical Brief is focused on Self-Employment and Employment
Initiatives. "Self-employment allows people to customize their work experiences
specifically to their needs and to design a work environment that optimizes flexibility
and accommodation," according to the Office of Disability Employment Policy (ODEP).
There is a growing interest in employment
initiatives due to the impact of the Workforce
Innovation and Opportunity Act (WIOA) as well as
the Employment First legislation as they create
the momentum to draw state agencies and
organizations together for the purpose of
prioritizing the value and importance of work in the
lives of individuals with disabilities.

Workforce and Innovation Opportunity Act (WIOA)

Promotes Employment for Everyone

The purpose of the federal Workforce Innovation and Opportunity Act (WIOA) is to guide
states in achieving and maintaining a thriving workforce system that links diverse talent
to businesses. WIOA's mission and three basic tenets are listed below. Click on the chart
or the link to see the entire list of WIOA goals.
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and maintain an integrated,
job-driven workforce system that
links our diverse, talented
workforce to our nation's
businesses and improves the
quality of life for our citizens.

Florida became an Employment First state by
Executive Order in October, 2013.
Employment First is both a philosophy and
policy. It means that employment is the first
option for all individuals, including those with
significant disabilities. The Employment First
legislation was signed into law on January 21,

THREE PILLARS OF WIOA:
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One-stop career centers
provide first-rate customer
service to Jjobseekers,
workers and businesses.

The demands of The workforce system
businesses and workers supports strong reglonal
economies.

drive workforce solutions.
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http://careersourceflorida.com/docking/WIOA2Pager.pdf

WIOA requires the provision of services for youth that focus on out-of-school youth and
youth with disabilities. There is an emphasis on decreasing high school drop out and
increasing the achievement of recognized postsecondary credentials.

Youth services focus will be improved by placing a priority on out of school youth,

high school dropout recovery and achievement of recognized postsecondary credentials.
Career Pathways, a Community of Practice model, will be used to build a network of
workforce stakeholders that can come together to meet the needs of businesses and
individuals.

Watch the video to learn more about Career Pathways and how this approach will be

used to benefit the employment landscape. Click on the photo or the link to access the
video.
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2016 and accomplishes the following:

Modifies the definition of "developmental
disability" to include Down syndrome;

Modifies the state's equal employment
policy to provide enhanced executive
agency employment opportunities for
individuals who have a disability;

Creates the Employment First Act,
which requires certain state agencies
and organizations to develop an
interagency cooperative agreement to
ensure a long-term commitment to
improving employment outcomes for
individuals who have a disability;

Creates the Financial Literacy Program
for Individuals with Developmental
Disabilities (Literacy Program) to
promote economic independence and
successful employment of individuals
with developmental disabilities by


http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUOiJAdr6915L6u4Fjm30sHjwCmsMa59mi928ao0fHZZJ8Xqx1l2Dxra29BQKorLLxhzICmk6gXkjge2CUYMzHjcIhoSmCngbwJJZS4KfShAwkEWIDSXcZDESswO2SfS3xTiFWwU3L8E9snfK_txhDf-qJR07vjMZRvvGLPfCFrD3HKBwVJdKF05wWN6DBqS1BCJ-E4Tkf8w66_ApIaxtNTBrpx7I-W6FjuSYCXab5Libg3vHvzzw1QUZhR-lE2FyXNmdXlpfsuNZ_3__OVVl0Gp2FjfrHYdynKQR6XdWsA7cnb5oLBo5Yuo=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvW5dXbtfj0Q3HLiQ8Lc-D3cRr71lZ_lEf6AbfaOKbX6YbiSFgXQEIwXoWK8Z_kAnRVmze0HOC0HkjngB17wq9Qr_yOdFUxB1D0J0Ly3KIC3KlhC8uiYd3JYW4eEWt86RNeY9tdJTJINCucaIgOKat2xQcvBl4hPJ8CoKb5nwJCt6AZOYd-YY-GIAa9uL3JaLTqofq6EJ5ZIllwG9qCpn0QCucRBbMnnDFSGwniHU8VfsWzmPU086hEaK7Oz41r9wOI1Hf_Z_BIwokwKNySODHohNZ9OZQ1DYII8-6a8v6ltNhtugpZhoaL_sMVTzD898Iw_akFCEEXROB4GwCSWebxlg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvW5dXbtfj0Q3HLiQ8Lc-D3cRr71lZ_lEf6AbfaOKbX6YbiSFgXQEIwXoWK8Z_kAnRVmze0HOC0HkjngB17wq9Qr_yOdFUxB1D0J0Ly3KIC3KlhC8uiYd3JYW4eEWt86RNeY9tdJTJINCucaIgOKat2xQcvBl4hPJ8CoKb5nwJCt6AZOYd-YY-GIAa9uL3JaLTqofq6EJ5ZIllwG9qCpn0QCucRBbMnnDFSGwniHU8VfsWzmPU086hEaK7Oz41r9wOI1Hf_Z_BIwokwKNySODHohNZ9OZQ1DYII8-6a8v6ltNhtugpZhoaL_sMVTzD898Iw_akFCEEXROB4GwCSWebxlg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvW1Ua5MsqOoyuVWjLgRgMPtyU4G9m3xwuY_LTdb3kc3kozXZZRyN0BwZd_geP6hhw9abemNPUdsa9mAqXVsvFu49Ji4pnQnj78aQv3mPnrc3c33BD-Fgj4IKLdkh2ArAMQT8ejVvtwS-ZqB0D93qAYIuOjWCiV5gO_M2MkYeZhSS7NEyiGDswcy4AvDZbvJGS4OG_wWrz6EvRtc6zNxe4QiskrLfd9ybr4gTIr-4xiOIZIN98aMxFRjF-mXOHa22lOKwgM5OoABsW6wvfXRal4I95wnhuUxfPzDnEPF49egDuWRL0zl8gSK7mdj4dqnhV-Z0Sdk6XxNSkfRj-TuB_S_F9fM-jQVbNp9k4sMFl2xP87LBX9dJz9Cw==&c=&ch=
http://ui.constantcontact.com/sa/fwtf.jsp?m=1114495419393&a=1124725735959&ea=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUPEbj8vFB63aAm08O8Oq3N-w6ey1S2JhuUfsUvsv0hHzHkHq1KD14baBZ_BsouYW1nbk39ZfvYyHEj0HZ3NkagGTMCMkVp8s_o5VdlE05-ktHhNWiput5qMR5aZEJ81uL-yS13NOibssihFtq9CVwIdCSs5tBL-SVoXkIVkZURuSj0vGsBIwl7A24i4c0BitwjA8t2fCZjDH6ZjdhQ6pYGh7gvUsong-xg8bTkGS-zXv--rpLe5LEVsoHKtsUYg1rHqGC6q61mt93-5SEb4EP9_EF7-apLStHN7os9D7xNnLsvYH9EfwGUJx8W-OageA1w==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWOx49ba0G6xOxJ82YiUPJeWzW1ZxqBUYAuPQxYgl9LimkUDu3ZJGLEFp4c0_qgKxLIWvRUk0pA6KpAxZfPTNev4-zCAWgfulKckRchaxlhh1H3CmpTANOeYnupi2KrhqQvXBzx6nzDEEZ1N3SuWopCw==&c=&ch=

Meet Sally. In the last few years, she's
becon_’E a successful welder — with a little
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https //www.youtube.com/watch?v=6lcSimOleJs&feature=youtu.be

Florida's WIOA Unified plan explains that the governor directed the assembly of a WIOA
Task Force that included 20 partners with the goal of developing a workforce system in
Florida that will "translate to greater opportunities and prosperity for both individuals and
businesses, benefiting families, communities and Florida's future.”

Access the entire Unified Plan by clicking on the image or link below.
http://careersourceflorida.com/docking/WIOAUnifiedPlan.pdf

Employment is Rooted in the

Individuals with Disabilities Education Act (IDEA)

Developing Quality Individual Educational Plans: A Guide for Instructional Personnel and
Families, published by the Florida Department of Education (FDOE) Bureau of
Exceptional Education and Student Services (BEESS), demonstrates the strong
connection between employment preparedness and the individual education plan (IEP).
The entitlement of students with disabilities to a free appropriate public education (FAPE)
includes the provision of services that prepare students for further education,
employment and independent living. The guide indicates that an appropriately developed
IEP is an essential tool that directs the provision of FAPE. Ensuring that employment
goals are included in student IEPs is a necessary step in helping students with
disabilities to prepare for meaningful employment.

You will find the Developing Quality Individual Educational Plans: A Guide for Instructional
Personnel and Families at the link below or by clicking on the image of the guide.
http //www fldoe.org/core/fileparse.php/7690/urlt/0070122-qualityieps .pdf

Another excellent resource that can
help IEP teams ensure that transition
goals are adequately represented in
student IEPs is the NSTTAC Indicator
13 Checklist: Form B. You may
access a copy of the checklist by
clicking on the link or the chart sample
below. The National Technical
Assistance Center on Transition
(NTACT), formerly NSTTAC, has a
resource-rich website

at http//transitionta.org/.

Developing Quality
Individual Educational Plans

NSTTAC Indicator 13 Checklist: FormB (Enhanced for Professional Developirent)

Percent of youth with [EPs aged 16 and shove with an IEP that mclud.es appropriate measurable postsecondary goals that are anmually updated and basad
upon an age appropriate iransition assesament services, including courses of study, that will reasonably enable the student to meet those
postsecondary goals, and arvmial [EP goalsrelated to the stadent’s transition services needs. Thne also must be evidence that thp student wag wvited to the
[EP Team meeting where trarisition ssrvces ars to be discussed and svidence that, if appropriate, a rtative of amy pari agency was irmited to
the IEF Team meeling with the prior consent of the parent or student who has reached lhe age of maj nnly @ousc 1416@)@(13))

Postsacondary Goals
Questions Training Education Employ ment Independent
Living sldlls
1. Isthere an appropriate measursble postsecondary goal or ‘
goals in this area? | ¥ N ¥ N ¥ N Y N Na

Can the goal(s) be courted?
Will the goak's) occur affer the student = aduates from school?
Based on the information avalable abowt this studeny, does (do) the postsecondary goal(s) seem sppropriste for this student?

- Ifyes 1o all three guiding questions sbove, then circle ¥ OR if a postsecond; al(s) is (are) ot stated, circle N
. Is (are) the postsecondary goal(s) updated annually?
Y N Y N | YN T N NA

Was (were) the postsecondary goal(d) addressed’ updated in corjunction withthe development of the cumrent [EP?
o Ifpes, then circls ¥ OR If the postescondary goal(s) was (were) nof updated with the current IEP, circle N
3. Isthere ewdence that the measurable postsecondary goal(s) | |

R w M “w M W N
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providing information and outreach to
individuals and employers; and

e Creates the Florida Unique Abilities
Partner Program (Partner Program) to
recognize business entities that
demonstrate commitment, through
employment or support, to the
independence of individuals who have a
disability.

The intent of Employment First is to raise
expectations that employment should be
prioritized for individuals with disabilities.
Employment First could be defined as a
movement that aims to change a system in
order to increase support for integrated
employment.

The Employment First partners are collectively
supporting employment as a priority for
individuals with disabilities.

Agency for Persons with Disabilities

Employment Enhancement Project
(EEP)

(ﬁ'r\t‘aq L)
I res

® ® ® ® CONNECTING YOU TO THE COMMUNITY

http//apd.myflorida.com/

Since 2013, the Florida Legislature has
provided funds for people on the Agency for
Persons with Disabilities (APD) waitlist who
want to work or are working in the community.
The funds are available through the
Employment Enhancement Project (EEP).

EEP is for people who are on the APD waitlist
and are looking for a job in the community and
are not a client of the Division of Vocational
Rehabilitation (VR), or who have a job in the
community but need help keeping their job. If
VR helps a person obtain a job, EEP funds
can be used to help the individual retain their
job after their case is closed by VR.

See the Employment Enhancement Project
Success Stories to learn more about how the
project works.
http://apd.myflorida.com/customers/supported-
employment/docs/EEPbooklet.pdf

Employment for Youth is Supported

by
CareerSource Florida

1 CareerSource

;’FLORIDA

http://careersourceflorida.com/career-
assistance/

CareerSource Florida, another resource that
matches individuals with employment


http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWvqmthy_kdfrj-4L1z7JMdPs0mHRkeI6qXd6AmgfzjsX_WfN-9jmRmjNdYAutUjEqnl_qaIosvCd5FTZNJHxPZ0iVfkl8q2hFT0EDIUwp91bQ-C1CF7IGn1auANS2CAaEKQbwpB6aK8pgqwIFvcDqzRPyO02H32__I80MBkC_KAM=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWvqmthy_kdfrj-4L1z7JMdPs0mHRkeI6qXd6AmgfzjsX_WfN-9jmRmjNdYAutUjEqnl_qaIosvCd5FTZNJHxPZ0iVfkl8q2hFT0EDIUwp91bQ-C1CF7IGn1auANS2CAaEKQbwpB6aK8pgqwIFvcDqzRPyO02H32__I80MBkC_KAM=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWEVRuKQdP972gTB5hZ6IJLTpdv_khiswYrnbIjmt-BWX8RNHI_uEu1jfzCCCbRCdcN-qgGT8MizRyo740_hUmbL1RLKYyFuX5oIe3cYoaxqWCTVKqzU2GDPQOrWBKUGg1KHIXQnCMYUahNxHlsBnF_5beKs5ZyXBw5KSO75mCRsPDVtQrzIFBQ5WhO7-b_gBBcIKuA8b0khJ7Du0Cm0960n99Evj0LV_Huk3oR18UbFK2Sy3pPTVjLGLiiukIMAfSko4fU1YwlNWZTiiINaD2YsaW140tMokkDqE2OvbtsTj13-pK5Npdn7YBb757cIsK_Kh832LRFMKvfUF6cshTk_QTLrEZUOrA&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWEVRuKQdP972gTB5hZ6IJLTpdv_khiswYrnbIjmt-BWX8RNHI_uEu1jfzCCCbRCdcN-qgGT8MizRyo740_hUmbL1RLKYyFuX5oIe3cYoaxqWCTVKqzU2GDPQOrWBKUGg1KHIXQnCMYUahNxHlsBnF_5beKs5ZyXBw5KSO75mCRsPDVtQrzIFBQ5WhO7-b_gBBcIKuA8b0khJ7Du0Cm0960n99Evj0LV_Huk3oR18UbFK2Sy3pPTVjLGLiiukIMAfSko4fU1YwlNWZTiiINaD2YsaW140tMokkDqE2OvbtsTj13-pK5Npdn7YBb757cIsK_Kh832LRFMKvfUF6cshTk_QTLrEZUOrA&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvW1Ua5MsqOoyuVWjLgRgMPtyU4G9m3xwuY_LTdb3kc3kozXZZRyN0BwZd_geP6hhw9abemNPUdsa9mAqXVsvFu49Ji4pnQnj78aQv3mPnrc3c33BD-Fgj4IKLdkh2ArAMQT8ejVvtwS-ZqB0D93qAYIuOjWCiV5gO_M2MkYeZhSS7NEyiGDswcy4AvDZbvJGS4OG_wWrz6EvRtc6zNxe4QiskrLfd9ybr4gTIr-4xiOIZIN98aMxFRjF-mXOHa22lOKwgM5OoABsW6wvfXRal4I95wnhuUxfPzDnEPF49egDuWRL0zl8gSK7mdj4dqnhV-Z0Sdk6XxNSkfRj-TuB_S_F9fM-jQVbNp9k4sMFl2xP87LBX9dJz9Cw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUFoA2M17YasfYX7zA4U6zCSC3PubklMmmoG9soyk6vMlocU7_3kDbkglams_LhInNuJsdskmEX11R507zKpVGeOF3boEeQ-9sjfGEnsLLihDA_xRXcFAS0pIfJpvr7FJXj_RhvlAE_RlnMeV44KY42fCsZQX3642k3d_fcsgg_z49hbZ-6aflttFH00ovQZcHBQjR0VFOah9e0eOnGEAFJkdTjPeYzBRM4Zu26FDy2gVTQo59I4tGeppT9sjZuc5jSkX8lscXhWzWrIwhyCjQ-rT6stavXrbsJFfB5CpATJw33AiPUF73BQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWBUC_g1u37nzsvUHYFFvCoc4kKwhnwuuJOAXVrkPdcWrGBikI8VPCHbDoUgmNm-ha6w37hodd8PZT5DPKjX1IQZtCyFK6FM3y79HgWxH95TVW5HPx1AvhicKnSXZ6F4Q6Qe2rkySl_3fnfBa4YbIb77Fn3CC3biZ9XTJM6k_8Dq8eukkEKoLh6TiZJDxYZFql9RdmsHedqVoFQie-iFox3gSANreg12jgSwTpI_jtPqe9EN7d-lPQ7xy-AaMnVn8zxJkJw5W-LYpFRWVjoD8_MoF0zZnkJ1dpZ-xIs1OoSlg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWVQCt22svFhgGCvPDF5AiOXfvIbo1dBcgmURgokbiTs7VGVr2j4CLrI7oEz4DSnjx7RyNEiw8WbPMtbNi2hcGhwiQ6LqiGVW0-VMWSLL-CGVVdK4Td1ezV0luyCGBpj6PZPhbh6m2c4f6gowASxCQGt5X4qpwNoEjJhWVKHQgsGBDk3mBpnAVm-sLZAaZIjO8wBnaOQRbX_FjRRU8fbsYiiq-Qe7cQcXTrIk8TEagx71bEge-OJbXSgsdz1y_f4x4uyVScIrSjq5rGaPEBzWgsxEr1H7hQu5Ut1GEbteTO5-UBZ-bdmF3JndV9aYlbZQ710SXkQwL77GvSy3Tskh8nv99IZG8Nsc_dRB-d7bVmBUuZPKsF5-q8Q==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWWJcGCCamu9n_OZYwnbtCI411lHbonWJmxX1J18broe3KfPRqMh8NgfLjD2DEwF4nzDFQH7twxz2Y3olGueyJfNORHjF_lCXfzde-mbP7jythkUPypVv13ayOnIw6o-3CVnWROaMYrCB09NaRq7E2XPWZmhU6uEHGssaYrOpGyI33tdHp_Dn4r2qWOgV0TlxX0kbxdSyMvNIGUAmPcTRmY9jUbtfV6yLTAGleFqjzjsk_9cWWvuB-jzBgOluiSpu3XpEU2baAE9UWxSwwwpDRZlVoHUSS34iat13rqtskvKdtB3-fDYmABnukeUVWIbgsyApQ2Qm-MEY=&c=&ch=

T T T e e L Lol b -
Tsthe usge of trarsition assessment(s) For the ;ossetmdw goal($) m enl nmeum the [EP or ewdentin me sluderL sfﬂ.er-'
Ifyes, then circle ¥ OR if no, then circle N
4. Are there transition services in the [EP that will reasonably
enahle the student to meet bhis or her postsecondary goal(s)? Yk M Y N [ I By
Is a type of nstruction, related service, communily sxperierce, or developmert of employment ard other post-school addlt Tving
objectives, and if gopropriate, acquisition of daily living skills, and provision of a functional vocanioral evaluaion listed in
associstion with meetingthe post secondary goal(s)?
®  lfpes thencircle ¥ OR if no, then carcle N

http ://www transitionta.org/sites/default/files/transitionplanning/NSTTAC_ ChecklistFormB.pdf

Employment for Youth is Supported by the

Florida Division of Vocational Rehabilitation

Vocational Rehabilitation (VR) helps people who have disabilities to gain or maintain
employment. The state and local VR staff are focused on providing services that assist
people with disabilities to establish meaningful careers. The VR Transition Youth program
"helps students with disabilities prepare and plan for employment success after high
school." A Guide for Transition Youth and a Checklist for Students are available by
clicking on the brochure images below.

The Workforce Innovation and Opportunity Act (WIOA) supports VR's efforts to prepare
youth for successful careers through Transition Youth Services. These services assist
students in their quest for postsecondary employment. Students can

access pre-employment transition services (Pre-ETS) such as career

counseling, work readiness training, and fully integrated work

experiences during high school. This will enable students to smoothly

transition to individualized training, education, and employment.

Pre-ETS services are provided to students thatapply for VR

services AND students that will not be required to make a formal
application to the agency. A new system, STAR (Student
Transition Activities Record), uses an electronic referral form that
requires the school to attest to certain requirements for delivery of Pre-
ETS services for those youth that do not make application to VR. The
referral form can be submitted using a hard copy, but will primarily be
submitted electronically.

Accessing Traditional VR Services:

e Any student with a disability may be eligible for VR services,
including those who are not eligible for Exceptional Student
Education (ESE).

e Students with a disability documented in an IEP should consider
applying for VR services at age 15 (although, any student with a
disability can access the Pre-ETS).

e To apply, locate a nearby VR office with the link below. There is
a VR counselor assigned to every high school in Florida.

http //www.rehabworks .org/office_directory.shtml
e An application can be found online.

http //www.rehabworks .org/docs/VRapplication.rtf

o After eligibility is determined and the case is ready to be
processed from the waiting list, an Individualized Plan for
Employment (IPE) will be developed with the VR counselor. The
IPE will include all of the services needed to achieve an
employment outcome.

Self-Employment Opportunities

Self-employment is an employment option available to individuals with disabilities and is
a valid option to pursue through VR, particularly for those with more
complex disabilities. Following an initial assessment of eligibility for VR

services, a vocational assessment will be conducted to identify an H
individual's strengths, resources, interests and needs. If self-
employment is an indicated interest, an assessment of preferences,
skills, willingness and ability to be self employed is essential. A
Certified Business and Technical Assistance Consultant (CBTAC) can
provide this assessment and the guidance an individual may need to launch his/her own
business. The CBTAC program assists an individual throughout the business
development process and services are available throughout the state.

opportunities, is the statewide workforce policy
and investment board. CareerSource One-
Stop Centers have a designated Disability
Coordinator. They partner with the Department
of Economic Opportunity and 100 career
centers throughout the state to serve the job-
seekers of Florida. More information about
how to locate CareerSource One-Stop Centers
can be accessed through the link below.

http://www floridajobs.org/onestop/onestopdir/

Project SEARCH

Project SEARCH is a unique initiative that
brings together schools and community
businesses to provide
a one-year school-to-
work program that is
conducted
entirely at the
workplace. The linked
video describes the
Project SEARCH
program at Cape
Canaveral Hospital.
https//www.youtube.com/watch?
v=RESMINMT|GE#=70
Students receive classroom instruction and

apply the classroom concepts in a rotation of
internships. The ultimate goal is for all interns
to attain integrated, competitive employment
at or above minimum wage. At the close of
2015, there were 21 Project SEARCH sites in
Florida with plans for launching 15 additional
sites. The average employment outcomes for
all of Florida's sites in 2015 was 74%. At the
2015 Project SEARCH International
Conference 16 of the Florida sites were
honored for having employment outcomes of
60% or greater. Six of Florida's sites received
the top honor with 100% employment
outcomes.These sites were Holmes Regional
Medical Center; Cape Canaveral Hospital;
Rosen Shingle Creek Resort; Florida Hospital
Winter Park; Florida Hospital Orlando; and
City of Hialeah.

See the Upcoming Events segment for
information about the 10th Annual Project
SEARCH Conference coming up August 1 -5,
2016 in Orlando, Florida.

For more information about getting a Project
SEARCH launched in your area, contact

Project 10 at project10@stpete.usf.edu.

High School High Tech

Florida High School High Tech (HSHT) is a
community-based partnership made up of
students, parents and caregivers, businesses,
educators and rehabilitation professionals that
prepares high school students with disabilities
the opportunity to explore jobs or
postsecondary education leading to
technology- related careers. HSHT links youth
to a broad range of academic, career
development and experiential resources and



http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWOM0QXwE4PalrkLxIiEqw3q8RAy6fD5pGpRj3OfkukFadrhcj8H4toF6QaRB0rqXmSa1gdDyP_-4umpr7yMXVpu-LKYibAphtU_L_HqtgI4B3Q4_p1ZIWq80Wusou2uJ-f-ui3U7gTo1bqf95Qd_buhRz1iKbS_44dFk9UIan6Kug5aPsWtcs436XZ1iIxPbNkjsBy2gtWmHhdc9vh2sQlYM9qUrypAWAsKZ-SO_kn0n_OqvCgeBPkd3_Ie1iNz80PGfUF4sPxKWEWSVnGqyAvgOdpfAS80h33zch4KqDPckYfflH5HJqBAGYQCqHKLcvHLtpCVY5hTHBU8iQTupGCOqtx-3M2yVXYIMhDuMPAkgK8mwE1hAYjHyUWKisWI0-Egd113MtYYF56qpkpMqebg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWOM0QXwE4PalrkLxIiEqw3q8RAy6fD5pGpRj3OfkukFadrhcj8H4toF6QaRB0rqXmSa1gdDyP_-4umpr7yMXVpu-LKYibAphtU_L_HqtgI4B3Q4_p1ZIWq80Wusou2uJ-f-ui3U7gTo1bqf95Qd_buhRz1iKbS_44dFk9UIan6Kug5aPsWtcs436XZ1iIxPbNkjsBy2gtWmHhdc9vh2sQlYM9qUrypAWAsKZ-SO_kn0n_OqvCgeBPkd3_Ie1iNz80PGfUF4sPxKWEWSVnGqyAvgOdpfAS80h33zch4KqDPckYfflH5HJqBAGYQCqHKLcvHLtpCVY5hTHBU8iQTupGCOqtx-3M2yVXYIMhDuMPAkgK8mwE1hAYjHyUWKisWI0-Egd113MtYYF56qpkpMqebg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWAa_xrSs3IKfnh39QX80jZGUQwo2DoQp92awruIQWVQH_cZWfgYYzrAaHsS52-XtzKXh4uKSRwMQx5ApvOuwd29rbk8aqOr-I0wJ2x4oPvQxDj1ufgYFK-xXo6TvHOEydpE52A_RLlAMSf91zexmKjnn45-O7lLDRjXAIxpv1f9-z77ThNMdf1VRS97xMTLSI3vywtGadlXdQ2ZBHsEJc8k82-NSsg0joYixOTOE8qQ2LIi3UEgX9JfZ357pDTwn74a4G0VbXXs217hmsaK3jAsJwgnotjKJrGZFSx5pA3dIixuPhOkGzUidSeYBns7J84OZKl0u-UwNqbji7sqEzPw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUFoA2M17Yasf8BitWXpXkM191C6Cux23YNj_yuDC78ZoxWRXC52uOhT2NmdnAAJueQk36zK9qO1hJXBQFWTMBnsdRGfqlLpbwqMgkInBmYkWhP6jT_mDZbHnnEquBtc3iXHXvznXYVTP1jpGD6gx7gptHG18NZqK6fOGbc4MXGvF93ibn-eXaFoP2XCwgpg8IO7y8MxfWfSFummfSZIlqQ_R1ghXBaL-magKFmhxIyHOfB1CWX3oHNM4UZNVW6hL3u-23fhelLDiQagjroGObG11RNb9oG4BX8OKG7XavdJT5w_8380hcnaegVVXlEu3daoSBg1XxDXC8b0dF6C7uLY=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWr2AK-mAXCiD4NAaP13irnplLRlujZqbzY_SmGFLIio8b5vAeU6gCaJZBsaJPKV5T3U7RRlA3uPlnPuezUT4Lg027cJroqsfAGAJKWOsX9tmvg6J9iwsoCZ1EGrlZOiOGwtVZWMZuRVg_gBzcYrYPbZvLc0kn92LzzQKPMmezFS4Omk6PP_AjygRUGZoW77uboQrOKUuSfLn3sGgy5b-GEKvWsoMdVwJgsrRTbRjXnhVENDTT1ViwX5_jaqWTbG5tBx85S3iBoTy7Vi7_iWwk0S2A7XHViNzNWBc93uY_xwO2uSuQJVPPGWlkHirFjRt66sAP09WfIE8=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWFzRhrhayw9tVtki_czNOLF9XMlurIMVsDv_198iCiB9bjLc-pVVUzTMsjsqh6HypUjkbjVBF-8CM1qDHHIsxDXvbqxcvmzRa7uXPAL7WPCoZS0E7iZwPOGiCCsrcVL4jdPsBSbgkqYNbWtoQA762CIJIbfTPxYkjhdlWjYvaUXLW54nCTetFfBjdTs6u2Wsq63POZJ_tWPjzpPaYkfU6InVYLAkcgjLZ0gOyhmh6hYCWIkgv0m5ZX2GhfyQ8ayo9KOzKlNcT5hTtbSc0EeGM_CJ8C-8nACI8VFbboSqo1xvMWG_MQtv3Rh3rFmsSWnmi_H4bR4xNA84=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUFoA2M17Yasfcx4ilhdrOAK3o9gyo0Cg3Bsbs0hN5a2Y3IZCGq074kN0Q31LvqQFB1Ign4xif65zVf8HNv4y-tIAksU_2Gb99SbSD6ZPsp8NRx7sEwHn1VIuQOvr43aR8zrEC7en3CS35YysHR4hB7PKmJD-1hJl_K_O2DfeOKkm85lb-rrpyTJBFPe79QusU_7lU_OApuHB8toNVIhIdBfh5SB5Nvym3Il6t-C7xrG4TEaTtrz62vWT9_UKedJ5YA63A15kcDxfXfSKVCUHbb8VkTHqRRyn9W0m5gPsW13urHZX5cdsqx-06U8NdF430zNdRXVEYkBFPSt-deY-CzI=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWOx49ba0G6xOxJ82YiUPJeWzW1ZxqBUYAuPQxYgl9LimkUDu3ZJGLEFp4c0_qgKxLIWvRUk0pA6KpAxZfPTNev4-zCAWgfulKckRchaxlhh1H3CmpTANOeYnupi2KrhqQvXBzx6nzDEEZ1N3SuWopCw==&c=&ch=
mailto:www.project10@stpete.usf.edu

More information on self-employment is available on the VR website at the link below. experiences that wiil enable tneim to meet tne
(Scroll down to locate Self-Employment and Supported Self-Employment information.) demands of the 21st century workforce
http //www.rehabworks .org/policy.shtml

Approximately 43 counties currently have
HSHT programs in their districts. Orange
County has produced a video that explains
how HSHT is working in their system. Click on

= careeron EStO p the photo or the link belowiew the video.

m your source for career exploration, training & jobs
Spansored by the U.5. Department of Labor. A proud partner of the amerizanjobcenter netwark.

CareerOneStop.org and related sites are now mobile-friendly. Nearly all content as well
as several career, training and job tools will now automatically adjust to be viewed on

your smartphone or tablet. Mobile ready tools include: https //www.youtube.com/watch?
) ] v=JXOOR nP1xo&feature=youtube
e American Job Center Finder Use the link below to find additional information
. Busmfess Finder about HSHT.
e Job Finder http //www abletrust.org/youth-
e Local Training Finder programs/florida-high-school-high-tech/about-
e Salary Finder hsht
o Unemployment Benefits Finder o
e Veterans Job Finder

Get the app: CareerOneStop Mobile includes six of CareerOneStop's most popular
interactive tools in one free app, available for Android or iPhone.
http //www.careeronestop .org/toolkit/mobile/mobile-apps.aspx

Self-Employment and Employment Initiatives Resources

Abilities Work

https://abilitieswork.employflorida.com/vosnet/Default.aspx

Florida's Employment First Initiative has developed the Florida Abilities Work Web Portal and Help desk to help employers find qualified
candidates with disabilities who are ready and able to work in their communities, and provide them with information that would help with their
hiring decisions. The web portal offers employment information for both employers and job seekers.

Agency for Persons with Disabilities (APD)

http://apd.myflorida.com/

APD partners with local Florida communities to identify the needs of people with developmental disabilities and to fund supports and services
such as supported employment. There is a waitlist for services.

Best Buddies Jobs

https:/bestbuddies .org/what-we-do/jobs-program/

Best Buddies Jobs provides supported employment to help Individuals with Intellectual and Developmental Disabilities (IDD) attain and
maintain jobs of their own choosing by providing ongoing support and training. It enables people with IDDs to earn an income, pay taxes, and
work in an environment alongside others in the community. Best Buddies Jobs has placed more than 500 individuals in integrated
employment positions.

Florida Division of Vocational Rehabilitation (VR)

http //www.rehabworks.org

VR provides services for eligible persons with physical or mental impairments designed to enable them to prepare for, get, keep, or regain
embplovment. Youth services include iob-site assessment/accommodations. iob nlacement. iob coachina. on-the-iob traininad and sunported



http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWGJ7nHm6F5GVdJnTOFeawwCKCC9iZPjrG2Vr7uy3hA0_rA1C1WanC2lP_KAYpKzD8F7aEokIyYLDtITpxnoquUHj0Dn-CxMqgJgkDfJHot4u-eRofuqayqgwtidh7GwJwxxyb_xt0bCn-KdX87xYt-qDK6VlSvb5sOexHEj7oqdydnzgI-qLakKcV1NtDsui3TdIxTVE1Ecr3tVT-yfNVjsoMRED-81GCOLTtXU0jti367InUVtDChitVeKuRkbXbpTEzZ5vPeKZ3u_oeRIizYes3vgNdcZOgQPudKDMzc0ymH4HwQ_apLdNPhj050LtN&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUPiAF8JRn7Lxve5ufaBKJ-EseFQbSJFWgQ_SiU37qwYCL5GCHV8faPSTdZxyzi5ILTsJJTFwqb0SqCDFKBRiYWmgN3eVjHzhethMKn__XC9YB6nr5YiG7Y-dEdQyAdn-do8RJJGk76Jx3Rf4mZunmSxUISn4ipDxrBsoXwQcf8h3b8A5M5d7e99MR7vI2bzqFy6Si5oday7BemcL_qeiXH_Hul2p4jtlZMsnBNKlLeyGLFXRENlqT6gM6w3Hl-2RkRnFVgTASKf2FUVNXfN-kf0zb6xIF-0_jnbs9Kjj1nogt3pcjXOlwNQVCOdcsoMNNO2tu2CD1eKf9HKImVxOVANMcQBDc5XJiIKcJviEA2lF&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWsXk9ZQth9Ro3ujI83Zm_p84HhFuketMQ5D0O7gIH65fKUEu7bPtoP_slUFhRFkx78RiFNkZERo5SVZtULhkvdCTmgpVfSOmt8NnS1443vp5Fpf0xPMKiTUBoF5r9OS09XP2hxW9LNtaO8adpFnXjlCyEWxb64c1IlRkqlCuVxh4=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWsXk9ZQth9Ro3ujI83Zm_p84HhFuketMQ5D0O7gIH65fKUEu7bPtoP_slUFhRFkx78RiFNkZERo5SVZtULhkvdCTmgpVfSOmt8NnS1443vp5Fpf0xPMKiTUBoF5r9OS09XP2hxW9LNtaO8adpFnXjlCyEWxb64c1IlRkqlCuVxh4=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvW03sdsSO1MOXtRoswNL8RjEKMLmMBd3RL5f5B5YibyM060eml4SHF1JJLo64Y5Te8wGz1akAYCmsRbXFiWKZONgEyDSlAIsVmTgs-MTLa8RtkX0rP1YfAxpafe_WWIm0AeQa57IphqT3RMhFsA3mgjOeqP5aE9ZilHhT86fAqwc2ndMtxrgRUIOHyFVmH6WGg_chLsqTycIjjo_QY6kLWlKHE4zuk73ISfy9jw0fOYpOususJaA7373ywmYgCI_iynaH9sVFDSqW2AL4EerA4GHYqvA2dASUzf6cD_dtUb5BZruAsjuX2E9nLaIzgGKvQ1_tfQuzl0HipgSpPU6bMqDWWtVFgYz3ir1-d2Qxzm_cQkpMtm6BfGNibDw8r3Afs&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUP1PpnTyNSWSEfGIZ10x6Qcig4VwCu9gIXp-vctfpHCNVsqGk4bBmoPHcGYDb_mppTYG0c3CalwzarSfEMTL6tdhjhYjxiLjLuSN2-2z-1jOegNIGT5aPUGfjG2KzcfoTTfbPRemEEDSxxFlwOQ5wJQNxxHatsVtRyTL8PvaoALdURsCNF7MC7fCiBtZS0VJRp70r5I6t8Zx3_a2Ekuu9HTjJEgQZv8Q89afIFE9DqMbyOhWA0Xii30Sx73VSjs3WnJ3kVbd-RUn-Jc1Lz8nn0w9mLT2Ej3SqRkoxZN0V3TzJzg7asUr-zt1oqmaO720RuX90GFrEufzeI_sEzeYXzPboJUZhwneU1fL6FFDKMTt&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWBUC_g1u37nzsvUHYFFvCoc4kKwhnwuuJOAXVrkPdcWrGBikI8VPCHbDoUgmNm-ha6w37hodd8PZT5DPKjX1IQZtCyFK6FM3y79HgWxH95TVW5HPx1AvhicKnSXZ6F4Q6Qe2rkySl_3fnfBa4YbIb77Fn3CC3biZ9XTJM6k_8Dq8eukkEKoLh6TiZJDxYZFql9RdmsHedqVoFQie-iFox3gSANreg12jgSwTpI_jtPqe9EN7d-lPQ7xy-AaMnVn8zxJkJw5W-LYpFRWVjoD8_MoF0zZnkJ1dpZ-xIs1OoSlg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUOYrfOlkuNn74aLh4WSKXNmxK-VndyHwNxFVhRQDMfZWvE5AyxuvLtS1Cr8IiMCu1ijmNHtvhq0xlUV1z2QKTg8p3oumBHRHq7U8AnJB9TRGciwiPK2ArvRyNE1tEB7yZRPKPg-cpGJ3SL4wYX0XizxKJwToDQV5EfiKPcjPBdWSqj3CRZD3BKP2KV6z66gVCIVg6I0uMVt8PIgZ009zJgqnzNpRTqrG1fzRwCr0foI9rUPYFwsv8hMcwE6R2Jfsc6jpY9cKz8JZy8gXP3M-Q9poQajgS58prFalbH6Gwv43RH_XVVWTclViZGmjVeWZG921s1XXMA9jZlQff6-hRre6SbccuA1PEw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWTc4DnaMmQ2EavydFKoiIh1kGuDPvMJg2sgJvEDMEFtq1c78bfWM7sWwBNaGMJSa7vt67j1W10iNV40qOo72KqGqbrrxRslbCOEO0REwhEOkhc2nrEqwj5TKUOAYXbArCpvIqhvxDJzgSMrXPVfEbI1VNs8C7rPXEB-C5K_Bpk-0bsGZzdZLfes9ByoZketptzYylkViWUYbZSVTHfh79AwA87G2x7RXeJ6u5TkUTTjbztNE7yWZUwT7hM65yMbi649I2hXxNXSwGA4Z4cEmAUQTl3z7ZQTctKoXID0QdYLM=&c=&ch=

emblog/ment.

Integrated Employment Toolkit

http://www.dol.gov/odep/ietoolkit/

This toolkit from the Office of Disability Employment Policy (ODEP) in the U.S. Department of Labor (DOL) provides a number of resources,
organized by different stakeholder groups, for increasing capacity and understanding about employment opportunities for people with
disabilities where they work with workers who do not have disabilities and are paid minimum wage or more by the employer.

Job Accommodations Network (JAN): Entrepreneurship

http://askjan.org/entre/index.htm

JAN "provides individualized technical assistance, consulting, and mentoring services to individuals with disabilities, family members, and
service providers. JAN consultants handle each inquiry on a case-by-case basis offering self-employment and small business development
expertise and referrals regarding business planning, financing strategies, marketing research, disability-specific programs, income supports
and benefits planning, e<commerce, independent contracting, home-based business options and small business initiatives for disabled
veterans."

PACER'S National Parent Center on Transition and Employment Newsletter
http//www.pacer.org/transition/news/newsletter-signup.asp

Inspiring Possibilities, the PACER newsletter, provides updates on transition and employment as well as new resources that become
available.

Project10: Transition Education Network, Scope and Sequences for Employment-Related Courses
http //project10.info/DetailPage.php?MainPagelD=280
Project 10 has developed scope and sequences to support teachers implementing employment-related courses. The scopes and sequences
are available by clicking the links below each course title. They can be found in the A-Z Library and Student Development webpages on the
Project 10 website. Course descriptions can also be found at the CPALMS website. http://www.cpalms.org

7980040 Preparation for Entrepreneurship/Self-Employment

http //www.project10.info/files/7 980040 .Self-EmploymentEntrepreneurship.pdf

7980110 High School Career Preparation

http //www.project10.info/files/7980110.CareerPreparation.pdf

7980120 High School Career Experiences

http //www.project10.info/files/7980120.CareerExperiences.pdf

7980130 High School Career Placement

http //www.project10.info/files/7980130.CareerPlacement.pdf

7980150 Supported Competitive Employment

http //www.project10.info/files/7980150.Supported CompetitiveEmployment.pdf

Rural Routes to Employment

Manual: http //www project10.info/files/FLRRTE_Manual_Final_FDDC_ED .pdf

Accessible Version:

http //www .project10.info/files/FLRRTE_Manual_Final FDDC_ED_accessible_copy.pdf

This manual provides an overview CE along with specific recommendations for customizing quality employment outcomes throughout
Florida's rural communities. Employment professionals throughout the country have demonstrated the effectiveness of CE in communities
large and small, urban and rural, and for job seekers with a variety of disability labels and support considerations.

SCORE

http //www.score.org/

Offers online mentoring and workshops that assist small businesses to get started. The website also has templates and tools that can help a
new business owner get organized. There are 45 local chapters in Florida. Find a local chapter at https://www.score.org/chapters-map.

Small Business Administration

http//www.sba.gov/

Provides "loans, loan guarantees, contracts, counseling sessions and other forms of assistance to small businesses," including a

section on the website dedicated to Young Entrepreneurs (http://www.sba.gov/content/young-entrepreneurs) that includes a free online course
and podcast, Young Entrepreneurs Essential Guide to Starting Your Own Business.

Upcoming Events


http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUIredTZzoMvWDXy0cwQc4-614gALaVwwY_R2kjF53c3ZvBlyUbeKBe5yg-SA2xkILQP9bMdooJnIOw-MRiDNfaGfu1q6u4_24XZn0J6tsjwvCMRA2oTE-BfXEDVgkeyslgNmUefPgcAwMs2gnkzhmiuQfV4nTdZ9BVTVZxgRdgF6rWE8d1la-penkgM9c7k0SJeQ8LUqyeZCR_HbvAo_Mb55Me48U2u-wiDDl7ncrUOL_YXEn0zPyK_Lurx3jOsTTk2YyMBv9sUOagvN2yM9FD2C9UDKG3It1P3dk4IJTktfBAdfDREKbknSMmJCVKqbjQvCKM-6c5cf&c=&ch=
http://r20.rs6.net/tn.jsp?f=001KQu0iTiqoOQV-evWTqqL5znDgp0bgUA7fwugVvCrDHEHpL1G1F2jUCOZ9BWAOtGECaz02mSXp97yIFEvZuafmRQdM16r9ocw3ONp5QWMHpYCkOCBBVLLGCeSmXfc9sGHIgBKJ7EsGSd8WMQ2Bl4uq4ZTUWco3eEeojAUMMqsl4q0PhB5ZbpBNhxEOYBthW-4sI_Ts6rjGX6VjrvY8OUYsZyb1AYYGT1S7zW1-DEoeiUUVVJ8ZNqRn6MdyU7abgOYl3KYRK7XUd4jS6QkHOU1-da4WMJ5hHB2ff9VOxGnyqMnVNDHTX9w-J4TbUTHiJukzBwkMnwBDzKl0y_Wjvi-bbPd2eBQWsobZ-4RiGif4bLjk9d49xRIIw==&c=&ch=
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!’ 10th Annual
Project SEARCH. Conference ¢ .
osen Shingle Creek Resort '
Orlando, FL
August 1-5, 2016

Convene with our international network of partners and enjoy many opportunities for shared learning and fun! This
year we'll be celebrating 10 years of Project SEARCH conferences with an event that is packed with information to
help both new and seasoned practitioners execute the model to its fullest potential. Together, we'll reach far the
ultimate goal: employment for every Project SEARCH graduate! Come casual and enjoy the beauty of Rosen
Shingle Creek and Qrlando!

Register for the conference online at http//www.projectsearch.us/Conference.aspx

The 6th Annual Hartwick Symposium

Hartwick Svimposium
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The Florida Consortium on Inclusive Higher Education (FCIHE) is planning for the 6th Annual Hartwick Symposium on
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Postsecondary Education and Intellectual Disabilities.

When: The symposium will be held on September 29 - October 1, 2016 in Miami, Florida
Where: Miami Marriott Dadeland

Who: Students, Families and Professionals (space is limited)

Registration Fee: $125.00 for Professionals; Registration is free for Families and Students

Call for Proposals: Parents, students, mentors, and educators from Florida's career and technical colleges,
community and state colleges, and universities are invited to come together to share ideas and build on our mission to
enhance and expand inclusive postsecondary education in Florida's institutions of higher education. To promote
successful transition of students with intellectual disabilities into higher education, priority will be given to those
presentations which focus on the five constructs of Person-Centered Planning (listed below) or identify promising
practices for program sustainability, curriculum progression, or program credentialing.

1. Career Development & Employment (Priority: Gainful Employment Outcomes)

2. Academic Inclusion (Priority: inclusive college coursework: enrollment, auditing, or participating, with their non-
disabled peers, in courses offered by the institution)

3. Campus & Community Engagement (Priority: inclusive institutional programs)

4. Lifelong Learning & Independent Living/College Housing

5. Self-Determination

Please click on the link below to submit a proposal:
http://survey.az1.qualtrics.com/jfe/form/SV_9ZgbU7vKkJhU9nf

Due to the change from the previous April dates, we are resending the Call for Proposals. If you have already
submitted a proposal for the previous dates and would like your presentation to still be considered, please email lisa
Patterson (illisa.patterson@ucf.edu ), identify the name of your presentation, and your availability to present during
September 30-October 1, 2016. The proposal submissions are due July 1, 2016. If you have any questions
regarding submission, guidelines, or general information please contact either lisa (email above) or Dr. Kathy Becht at

kathleenbecht@ucfedu.
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Together Ensuring Every Student Succeeds

September 19-21, 2016
The Florida Hotel and Conference Center
Orlando, Florida

HOT TOPICS
*Alternative Education "Building Family, School and Community Partnerships
*Data-Based Decision Making and Manzgement
*Dropout Recovery "Exceptional Student Education (ESE) "Engaging Instructional Practices

*Improving Graduation Bates *Llegislative Updates

*Matching Interventions to Student Needs * Positiee Behavior Practices/Supports

*Restorative Justice Initiatives * School Dzengapement and Dropout Interventions
*Social-Emotional LeamingPesitive Mental Health

*Services for At-Risk Student Populations and more....

I.-' :-.\-.I'rw.::m-»Ilu'munu.mm Presented by: FLORIDA
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Upcoming Webinars

Florida Center for Inclusive Communities (FCIC) Essential Skills for Employment: Developing Soft Skills for Workplace Success
https://usf.adobeconnect.com/ _a825389370/p4lky5r7vv1/?launcher=false&fcsContent=true&pbMode=normal

Archived

The webinar will focus on behaviors that are keys to success in the workplace. The demonstration of these behaviors may help job seekers
and employees overcome some of the challenges and open doors to employment possibilities.

Employment First Florida Grassroots Group

http //www.employmentfirstfl.org/content/grassroots-group-materials-and-meeting-recordings

July 19, 2016 at 3:00 pm

Upcoming meeting Staff from the Florida Developmental Disabilities Council and the Institute for Community Inclusion facilitate the group
which is made up of people with disabilities and people who support them to improve employment opportunities. The Employment First
Grassroots Group is a way for people to share their ideas and experiences about employment. Anyone who wants to share their
experiences, make recommendations about how to improve employment and learn new ideas about employment can join. Join the

Employment First FL Grassroots Group online meetings. Archived meetings and materials are available on the website as well as information
about upcoming meetings.

Join Our Mailing List

projectllz:s

About Project 10 Topical Briefs:
Project 10 Topical Briefs provide short informational summaries
and resource links related to secondary transition.
Have a question? Want to find or recommend a resource? Have some great news to share?
Send us an email at
project10@stpete.usf.edu

For back issues of Project 10 Topical Briefs, visit the newsletter page on the Project 10 website at http://www.project10.info/Newsletter.php.

Project 10:
Transition Education Network
assists Florida school districts and relevant stakeholders in building capacity to provide secondary transition services to students with
disabilities in order to improve their academic success and post-school outcomes.
Project 10: Transition Education Network
University of South Florida St. Petersburg
Questions or comments?
Email us at

project10@stpete.usfedu
www.Project10.info
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