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http://www.dol.gov/odep/categories/workforce/ReadyAble/ReadyAble.pdf
People with disabilities can work and want to work. Given the growing
body of evidence that demonstrates that
workers with disabilities meet or exceed
the job performance of co-workers without READY AND ABLE:

disabilities, the continuing high ADDRESSING L Sifiﬁ???]ii‘ﬁi’fi;
unemployment rate and low labor force s T 7 BYECSTIONES TR
participation rate of people with disabilities ol moras ATHer e
deprive the nation of a valuable pool of
talent. Increasing the employment of
people with disabilities produces
significant benefits to the economy, the
nation and people with disabilities
themselves.

The National Technical Assistance and
Research Center to Promote Leadership
for Increasing Employment and Economic
Independence of Adults with Disabilities
(NTAR Leadership Center) at Rutgers University chose to address this
issue by conducting research on employer and market driven initiatives
to recruit, hire, train and retain people with disabilities. Using a case
study approach, NTAR Leadership Center researchers selected 13
diverse examples of partnerships between employers and trusted
workforce intermediaries from around the nation with a track record of
helping employers recruit, hire, train, and retain employees with
disabilities. Over the course of six months, researchers conducted in-
depth research and interviewed and visited leaders and practitioners at
the heart of these business-public collaborations. The goal of this
research was to identify successful elements of these strategies and
offer lessons that can be learned by employers and employer
organizations, workforce development and disability service
organizations, and federal, state and local policymakers.

AsriL 2011

Economic Picture of the Disability Community

Project; Key Points on Disability and Occupational
Projection Tables

http://www.dol.gov/odep/pdf/20141022-KeyPoints.pdf

http://www.nami.org/nmmham

One in five people live with a mental health
condition. In 2008, the U.S. House of
Representatives designated July as Bebe
Moore Campbell National Minority Mental
Health Awareness Month in honor of the leading
African American novelist and journalist, who
was also a voice for individuals and families
affected by mental illness. National Alliance on
Mental lliness (NAMI) features an activity
planning information guide as well as posters,
videos and other resources related to
awareness.

Expect.Employ.Empower.

with Data

http://blog.dol.gov/2014/10/22/expect-employ-

empower-with-data/
This October 2014 blog post recognizes the

significant contributions people with disabilities
make in the workforce, in the workplace and
includes informational graphs and statistics.

Employment First

http://www.employmentfirstfl.org/
Florida became an Employment First state by

Executive Order in October, 2013. Employment
First is both a philosophy and policy. It means


http://campaign.r20.constantcontact.com/render?ca=afd97178-a181-432c-8556-11ecc8f4dcfe&c=8f4da180-8086-11e4-b4f2-d4ae529cde13&ch=8f531fc0-8086-11e4-b4f2-d4ae529cde13
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBw3chYsBDByXr-onkVkj0wDLmck7beLROqBhF3JBuWvVc_6Esa5TYm3ksZE3Q__AxOd0MkPrAJ3GXQMqVmMX85Wq0alrQplPOOorbWAn3x8BxPznfzxnbWBUtFaYLel_4x1udhbPx06Tpvf2qeS8Rk4juvBSznl_9Jhzh5wHwXKhqOOCLNC_UWiYYCNcpPMt1XzooIpi51tOiHWwtVN1EhyQ2NGojFrE0F82m2Nw0ho1Q0ffJvdmVZiTycybBFbEK_lKLpV54WZ2sQofxx4CC2Azp9I5bk8p6CQUuO5ahOR9tw_PRh2Y6Pp7jwSRIUjtKPb3yAfGbnfGpAs-DK9wmAprQSODkP6vq6&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBwv1mlvQCmMwd12MC2uNujo9hXdf1iKZNIqhQZtxjYmUroDo0LdRGH_cyOylaD3gCFwLcMRSI0zMc3w2hyOQW8HZbhcLuECUE03C9UTaGekUXHpeDsjePKW-ZNzGBxNpLVWElu53IQdo76985Xqo1woux5YgiY-2xCsweHf__CnBBGj1eIwrBztMMLVN8hrvWpA2VnI-Rcf928xLNhSaUdjXmIazl2ou0xlszCMgl96IfmXXw4NdAOici-DGDNBTLLOCGVK2VCrgWCEU5eSR1xiah2rsj6HM1ozK8aPBAfGsDgTFbZH-B-tSi3aKdbAVboHAZ7NQaIMUinf5aNU6LzXUYPU4a6wmd-&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIybSEpZdiOfWrjHSUCERt8YbSHyG8F1-oBZU3W4kIzXt29hQbBgPj-I9udnV26uY0LkXW94PsSJMln6W75nGYiO_fyP376iBy_V7Y5JlrJM95QPm3NVHks2AoX_IcWnYuqdK_BKrWi7IfsGjGTAooEhu7Rk_IONOPV_FjuLc4JEFcsOL-x2vUIRi-FabI9I0y3jAI2NviXz3RfjnmXCiKG62oP7mr7X8NFv4gjAYyiW29uxpsGV6UzkB5bU1aDr_VAzuY67YVYd5q5kyY0jqWYdJT6t2W7rNoBiME3QFO21RzBvhSsfMFVsc=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIybSEpZdiOfWr-aMg7lXpwAPgVZrAEVMVxrqrKxJmxzDfEQ1wTNyEcQ4myan2dLdKHKiZ53th8ZS9PObhxex-1lo1MJ705Q8Atlqh1lcO0XQsnA9i8ALmtYiHGfIpBqh2dWv8xPdRVYG7V0CmaXso_VR7KpoxAMBulV2u4YlKyxZREEjVia-6S7_oeE9SR1HOnNunpzsYDUEWMERROdd7woEoRgJkIEaz8GrpcZG11R7lvccynX9SvEPYxUP9reL1a0AEkDxDhPt4RCM-tUKvARLV5C28-TOkg0PbLczlUyZjar8xfK1F1cw=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBwqJ_w6UsVaJM_b97q_x0_uU9QMjleam0aQvnLtSrujYfCSg1k8t2LBTWjPtQBLFDF8vXzuFIJy908gpRJTml55ssC9smc6WZ0WofvSFfmq297Cvx6YkbJeb-Wi0qepFL2i-vqV7ndFh9KikiiK3HNUUB1yA_F1_PaS2vQrszI-92X6niBT2YAgXNpJVVJoU7eHLtUVJXtuyNjOQvf2WHcr7IIM-IuCDXhPX4hdBIllQkgwXD3y8Q9iqZT__993DviPffmGatB1VpUDZ8MurEMw4Oi_i4iP9Hp31YhcPNiCTZNBBsM-9QTfiKXJQDG4Xv60Ug9MlKspcw=&c=&ch=
http://ui.constantcontact.com/sa/fwtf.jsp?m=1114495419393&a=1121676940286&ea=linseygrove%40mail.usf.edu
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyactfT39JZ3O37dy6r4IEpfdftcpLRXfCkXbT3amdv5WQuReZPkdcBf24Z1msX4eEWG_NkcurSh59RQFySiEPSJHth0zGtOUFzmzEPLhkjG8Kt6cZRSmLMbPCnleal_Vyo1N_qMzw9_kiNgoJkzllT-ZfSz2o_Cbj4Yw8Hc5UwxCF_hiV5cpyyRRZj_Z2ZoUbUyCjX5j3WdxqF1x0VHy3uiwr0cnlqjm3lLTxTUVjkzXQ-yEgN-9O3T-yZOzzDZWI2V-v_nPFDlPxXVgocdEyru7CgNkG0QpPT_svw1hflnk&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBw0NdCNBVvvKEHicHsSC_dZ2SieGGwF3ZcwjEKaEkZNMKoCmrnWE1IivPb1gqP6sCnzSWAs4LIM2zyacikDKVZtlP7p52-UqLPIW4avmDdPadrcDXR6udKkUJ7acC90tZIowVgG_3Vv_a9rw874PmmXRLK7hMRsNCZlds88dBHGj7afUiwPW9vAmqNWgyEty-7KdDUIOiTXBBOtag_OuYLDWj21Pi6Si7Pif_-5cNGjAjp02vtm1G62CyRN0XtXhZ1tOR3Ytgi2_39v-EtaQRV5PzQ2CgXxiyg&c=&ch=

This project is a joint initiative between Department of Labor's (DOL) that employment is the first option for all
Office of Disability Employment Policy (ODEP), Employment and individuals, including those with significant
Training Administration, Chief Economist, Office of the Secretary, and disabilities.

the White House Council of Economic Advisors (CEA). This document

outlines the key points from the CEA analysis, which are:

N Abilities Work
1. Employment levels of people with disabilities are low and those

who are employed tend to be in low-paying occupations.

2. People with disabilities are somewhat overrepresented in slower-
growing occupations, which lowers their projected employment
growth rate through 2022 assuming disability prevalence by
occupation stays constant. .

3. There is substantial potential for job growth among people with A b|
disabilities in well-paying occupations over the coming decade.

FLORIDA

ITiesSWORK

https://abilitieswork.employflorida.

com/vosnet/Default.aspx
Workforce Recruitment Program Florida's Employment First Initiative has
developed the Florida Abilities Work Web Portal
and Help Desk to help employers find qualified
candidates with disabilities who are ready and
able to work in their communities, and provide
them with information that would help with their
hiring decisions. The web portal offers

employment information for both employers and
job seekers.

https://wrp.gov/LoginPre.do?method=login
The Workforce Recruitment Program (WRP) is a recruitment and referral

program that connects federal and private sector employers nationwide « Abilities Work Flyer:

with highly motivated college students and recent graduates with http://www.project10.info

disabilities who are eager to prove their abilities in the workplace through [files/Abilities Work One-

summer or permanent jobs. Pager Color2.pdf

Just Released: Scope and Sequence for « Abilities Work Memo:
Self-Determination Course http://www.project10.info
[filesIMEMORANDUM_AbilitiesWork_Draft
http://www.project10.info/files/7963140_SelfDetermination_v5.21.15.pdf 2_6_14_ Revised.docx

The purpose of this scope and sequence is to support teachers
implementing Self-Determination (Course Number 7963140), which
includes activities and resources.

Labor Market Resources

Agency for Persons with Disabilities (APD), Supported Employment
http://apdcares.org/customers/supported-employment/

This website features information on Florida Abilities Work, Employment Enhance Project (EEP), Employment Stability Plan
(ESP), a marketing toolkit for employers and success stories, among others.

America's Career OneStop, Career Videos
http://acinet.org/acinet/videos/COS_videos by _cluster.asp?id=27.&nodeid=28
This website contains videos of hundreds of careers organized by the U.S. Department of Education's 16 career clusters.

America's Career Resource Network

http://www?2.ed.gov/about/offices/list/ovae/pi/cte/acrn.html
This network provides career planning resources for educators, students and parents.

Employment First Florida

http://www.employmentfirstfl.org
This website features information about how the state of Florida is helping people find good jobs in their communities.

Florida Abilities Work

https://abilitieswork.employflorida.com/vosnet/Default.aspx

The Florida Abilities Work portal in the Employ Florida Marketplace is designed to meet the needs of Florida employers looking
to hire qualified job seekers with disabilities and the job seekers who are trying to find that next great job. You can find
information to help match employers with job seekers who have a disability, as well as resources for support services.

Job Accommodation Network

http://askjan.org/index.html

JAN provides resources for workplace productivity enhancements and reasonable accommodation solutions, including a
searchable accommodations database and individual technical assistance services.


http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBwzuwzxOoip0LpP8jJuLeyoVqT-rUrDMtRRLH_2tubmK8QCHHvsfkwXfrv272IjLr2dgj2TqeNS3gyWJZgFCoZSv-ctW-NgpAdEOrdrDDpNyUnI_C0o4qy3zMIUe75_gO1LFgddzUf_z8t-rLJb_LyccFCaoqspaD26NYXERzt0kMgmdP200jSNVp3kt9LMYZwkX4CEscN6a_x8ePjMH5_zAd4TPLqFGHqceW-OeoDBLrzHd2WnHq6VUrRtHWD9qQtJ16MF-AAfKewAunTiOXAzYQe_I50cSOM8yir5OgWvEp84VphFFfQFA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIybSEpZdiOfWr-aMg7lXpwAPgVZrAEVMVxrqrKxJmxzDfEQ1wTNyEcQ4myan2dLdKHKiZ53th8ZS9PObhxex-1lo1MJ705Q8Atlqh1lcO0XQsnA9i8ALmtYiHGfIpBqh2dWv8xPdRVYG7V0CmaXso_VR7KpoxAMBulV2u4YlKyxZREEjVia-6S7_oeE9SR1HOnNunpzsYDUEWMERROdd7woEoRgJkIEaz8GrpcZG11R7lvccynX9SvEPYxUP9reL1a0AEkDxDhPt4RCM-tUKvARLV5C28-TOkg0PbLczlUyZjar8xfK1F1cw=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyZRURjQ45pysjISb47z4UYE6f41w_4kUiiYOBFnOcpBQ_wL-I4otImAkPZkjxrNdUZHzeo2qZa9N4fbFurhdH5otBPgCNRJqdUOcj3wYV_RB11QkzqECbqIXnYgR69E0elf_MepOuthgA1o2SjFOUexT2UKENzOxJ4QU-WM52XPd3uGoiCGx_G12Tt4IL9645BkgGq4MU3HT4lYnoSWaai1HcqMpp50sKiVAtYbfdXokDa4K4ifAOg5HNnzvChm9W0RdljKYTygFdKlKqhH-aM1LvhJC4wBZ580Ed3V0emt7Quh6x7Jjdb7C49T-3nwFY45Fqvx1QmWhV_RPAvHB4arSGDcp9b-Wrg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBwMuYaqZIF_AItWltbBnaGqE5oK62OcRfU4WK6ePt_TsH6Z3wdNkcCRVZFVgz5aveENeIZgoVAXad7a8bwgj9EuBsVBYHC9eKf0szs3RuSuhgF_lMsWnTPLfqavD9tIwa_jyNFII8m1fuomQXthLf_7HFalKnxdSWm3E6ynb5YB0_U3xsNCakoqsz5RE4NhiUwAfT_HK_tKdAzwjbOEbwBqwqoWL9PSgbGgTnXnWo5EObeO1-7lFUvV3u1goz6xdq6E7DxvEOQpx4c2KfnDVPymuhzY1dr8iB1QYuIhOf5EO51A01Uynj7sIbwBip_5k4U-hNI1DqIKEoOrElM9lx2d1Q0hV5e2Q9IYXe2nwIXuVRB4zGe94YKfA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyZRURjQ45pysy8mks-iEUJ-cVF7YGBfCQokl-PS4myLJ6MTXLbis93FF6kUSh-xe5-oVgRhJ7Pr1RQCZ7ZgwNlUYTggqvxIucmizrC4v2v8IAKoDopUwN6BZKu96u1rh5-opMqG7V3R4hjvkqmQDM_f74PUC47kIRxsj6HuiTW3EKh9JhFwlj8QH1TlunT08Pe99FuJQc2fMlbS2gnK9zU1FhALC3nlXI6p5bHdEIE_K6F7McK1_myCQcCojYHwcBZVbscE5xLPFb41RsZJYLBdHhsjAQLIRJJEHshmk1D_JuLqiT-w24GlcpEaolJk9bGqybGNeCY93OzAtHK1u4NUkM7cg65aY6ssMlKpErykH&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBwTk2eNYucZIp_yV-0gs8QRg-bvFeWb9Ma3GH2ZwPKbRylaSi9yooVCYLVz8Z-9iry4AY7uL4LLPEDPEk7Fr34-c5UqBPpgfjN-Kp-_FWrK_428pQlp6ovGkTSRuzZ3NwLt7ziLgC_jCeP5i0u-yq8pqPrC2WKl1Qk7j4dtZW6EHhzYANbX3QgS9FkBUZp61AP4xVRetys3C-WkOne2fwiuyhKRewkgjyMPnZMZP_YLz3f7INjtsLr24KwvbER2l0ABjLTlAwT89pjezp60V54EZDyipk-gHlKlbUEuVw7NnvOEkJ6jiRPdilDS8axpLVsDbMZgESLBqc=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBweRMBsiRKEjgY-sz1A3j7IhiCu2Uv4BSZWJPa5LvPVgfDYHAl-wAS-erNDLtVnS93QHZFr33SaSF3nmsCIwrYgP_JW3B-YaW66DqPAwJ-55p6z0aDYXcnGPuvCwthxCnAo6TSCpBhCD7SKHhfqh1q2wE1Ba2zJcedaQfocOVuV0t0W3v5IA4qI7sdn5ZQFSGUKBldly2cpbcxo3GBrytzsNuN5-dlD8Lg0qtBbAV1PUuBaEdc1R2aYtMpKb7GG6lFBmwTY7bsKNdfdFAu27mocQz2JvqbdYh3G4CBZKkfJwnZjyNjC0FFQN0phwTgAhbomGv07i_BVas=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBw2KAqh31LbHu-ZSdbEU_TMXe_MiEWnnjAuOYF6TQG5w7GiuwaTYGYcrzgWj7VKP4pwmDIq65A-w_boF8qibURkAuvMdz_8Zych0VXy_t0DULWnBfbWEkcfZJfqpJLm9esp5GvqCFJmap-WDfFQhCcGMs43TOk9nvPzhTfrJMl4Ec4pMTMbbKvXOOmst99imsIDkNq_Xm1Wpo5ksm7USnm1y-SOzJlzViTb9irxUP6-Xql-QIg6qou5e5DSFn25Qr0L1d4wMFrtPON8N3k8O16lVW2rYscZLmmOWGk-vyphMd7IY7x3oiRmrjzmUSCQB0TiueeKG-yx2HfqFAwwyrrnGFT8f400f8QRxENUGvyOq4A_2HSZY5jWMXgSfj7nEYrjav-DOUaUjA3cIX5huMArdAIchouG-kPEPowO3jLvTQnHi7ilvbWtPyVJsW5v4oVdzjptRYbxLsBv8mor3iUeGDpc8vuZBJYmRDNWwdPi388BoO5yiJKls3Cn7YX3QXGQ7VSufNy4hbpxpCPWGx9Zf8m80wnCLKlYA4n8ZRPePiWXLX1kK2TlbAVAM1apOO-crUCQAWFY-pZF6dKhmAE1JkcmJ0g_7c3hYeQ86Dbw9__576biChWX7N4jjWO_n4PKknYbYRcN4ea0kFYTtxVELeHm8KRh73h_jLjpvzoyE4M311bYkfBxbrKoeYJQM5xW1KZKL6hj8FJukdmGDFqb_FXECenW_X0FXvMbhHaMemSppDCSiDF_lWaNhcAI9ny6JSQy3WgabCVxR-TRCoeB-CzGNzRmakn9BeaBZBce_OOxdDgSy3iW8qnFgepImjH1ldTCr-EikbttJ-FdoO0nIzj-zF6mQFSYU_VI_1ZPPmMlNJNcoxhERNy3cXxyg4MG6m-zns0TSQN735jXN8r6KQeuHBsF6TgwowUXRecgkwGNiLe2k6mFCTf12xJ669Y06b8A3dxbNIc_5Op4-z-MV1j1hen-hsSkCDiLCPB0hmuP84knazmZfT7uRyUT5ZSVDQ-sZOKqK7avgAbu18ZEgu4Yq3mBAHgoZ3t-nEHMnXOEdu6Zg_wV8jrcSiwD1NQ8sHMBJjORviHFRdTsr4EfZdRiGdYlSgxxRqH8MYnB6Hv93WbUeF5PDPnGXUjiY1uZjb7fJCDw31C2TuVsX3X5uadA1TzGqsUysS2x8cCRfO881Tc_L0N5pHmit26IB6_Z_-xMjyGCY8jE5aGX9IhNQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIybSEpZdiOfWrfNqmQ4niDIHJS-JKNaWX0EKuJ8fqTdU_CHlc-Ch-rGxiLbViPlYSONXtv98uQqvDpaubYhOjy1Kw-4DZrWWwrIoh559y01EtnAfDAYn0e-MlmHQHds4SLIVmR5am4J0gZEwLaGldNW0ptlJljZ4Y7Tj-Pa6IWXQmFuomqufE4JH8tDklq8YZYInRnRUi-FNHSfsSlLPsT27EpeDFGU_p1ulNQ1KvYg6X2nyKH2D3oba9EK48agIFZHzMEyFUDIDqIx1lOF_IGtnRjQ7Qc4EVbpexEAcxve_qfQoj7Xvt0GRinmyBVCI7QDgykJ9GQKoEqsQg5ii68b7wFdfA9slpmA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIyfJWBmf0UOBwAm8eQHWp1GLylwG-BpOILnpdjAPhicCHIOvjjQOLX0sV3V6HKcn7XIPZS4B-krIsY9aJauO7zi-y2seNaPK5clNnEABcCVgKCkfnzgezXZVQ8Z7kDQpEVwIqvoeUF5qXKHT0a2AkoJ6j2bOTf2xERfVd5_A6-0sqZ2R9yWEowlQE41piqhIQc0-pbOWNcobv1Q-Py1s_4PTDhrI0NqqrILl6qkmbd_P0tFuAOKk7btzYOQdrUpHFch6jOOIe4WTemPHnw8UYc5XEBi48N5VfKii9ECpZezeA&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lAK1akLn399mBoTilB6W7_MZlPQMRRYH8tzgNupWB1kuWuCNr2OIybSEpZdiOfWrz_P-EBBvAAAcOtdjhS9bZD0vQ9_F9bLmqrXkdrXL2iIWS1F1Fgq5VOsZ_EDRi7pjEoNSZr0umZMfhv9CH-85IUcqmpj94pugIaskINhC_jHavRVNQvITRGcalL-Rf-J0sPylB_Siif79cGTtzAgoMWoY748nrF0CxGQ_DIKFSlmNAjVnZlR1I1fFcrTTK7xEJD_Y0IpPYCJ8LNPqI4MCYbwClFc_fgQDNb6Ogd9475QlfUDNK6u_2WV30lh5QBIKZDLR9eDX-T34U2hJ8ljezYmQp4U0h_Lxr7OOpp92HViiJWWhGgNN0ILVBzM9K1WAdOGOwB4JuU9D-wtZeehZFDsQNNpnOjP3MkU_P2kWmhw=&c=&ch=
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Lead Center

http://www.leadcenter.org/

The LEAD Center is a collaborative of disability, workforce and economic empowerment organizations dedicated to a single
mission: advancing sustainable individual and systems level change to improve competitive, integrated employment and
economic self-sufficiency for all people across the spectrum of disability.

MyCareerShines

https://www.flvc.org/partner-portal/education-and-career-planning-tool-implementation

This new online planning tool is called MyCareerShines and will be implemented in phases beginning in the 2015-2016 school
year. With MyCareerShines, Floridians will be able to explore careers, identify personal preferences for future employment,
and learn about the educational requirements for specific professions. The new planning tools will replace Florida CHOICES,
which was discontinued in June 2015.

National Collaborative on Workforce and Disability, Guideposts for Success

http://www.ncwd-youth.info/guideposts

The Guideposts help steer families, institutions and youth through the transition process, including on topics such as career
preparation and work-based learning experiences as well as school-based preparatory experiences, among others.

Occupational Outlook Handbook

http://www.bls.gov/ooh/

This website from the Bureau of Labor Statistics (BLS) in the U.S. Department of Labor contains information on a wide variety
of occupations, including their type, environment, necessary preparation and qualifications, salaries and employment outlook.

Project 10 Online Training

http://project10.info/On-LineTraining.php?PageCategory=0n-line%20Training

This page provides information and links to training in Project 10's Secondary Transition Online Module series as well as
online modules from Project 10's partners. The modules are designed for new teachers or those who need a refresher in
selected secondary transition requirements and effective practices. The modules may also be used by other stakeholders who
desire to expand their knowledge of Florida's secondary transition requirements and related practices.

Project 10's Resources on the Employment of Students with Disabilities for School Professionals
http://project10.info/Employment.php

This section of the Project 10 website provides information and resources for school professionals, students, and families, on
the following stages of secondary and postsecondary employment:

* Job Searching/Job Developing - Resources for students who are looking for employment, educators who develop jobs,
and family members who provide support.

« Applying for a Job - Resources for students who are ready to apply for a job opening as well as for educators and
family members who support them.

« Disclosing a Disability/Requesting Accommodations - Resources on disclosing disabilities and requesting
accommodations from an employer. If and when to disclose a disability are important, personal choices, sometimes
involving complex factors, for which students should be adequately prepared.

« Accepting a Job Offer/Starting a New Job - Information for students who are deciding whether to accept a job offer
and the educators and families who support them.

« Benefits Planning for Employment - Resources and information on benefits planning, the impact of wages on disability
benefits, and achieving self-sufficiency. Disability benefits have complex regulations governing their award and
administration. It is essential that students and families work with qualified counselors in investigating, applying for, and
managing benefits--especially before a student's 18th birthday when benefits change significantly.

« Keeping a Job - Information on job retention and career advancement.

« Employing Youth with Significant Disabilities - Information on employment options and strategies for students with
significant disabilities.

« Supporting Youth with Disabilities on the Job - Information on support services and strategies for ensuring that
students succeed on the job. Supports may be needed for transportation; assistive technology; tools, uniforms, or other
job necessities; alternate formats for work materials; personal finances; career mentoring; and/or transitioning to adult
provider systems.

U.S. Department of Labor, Office of Disability Employment Policy (ODEP)

http://www.dol.gov/odep/

The ODEP website features disability employment policy resources by topic, including information on accommodations,
Employment First, integrated employment, customized employment, disability employment initiatives and more.

U.S. Department of Labor Employment & Training Administration (DOLETA) Job and Career Information
http://www.doleta.gov/jobseekers/career_options.cfm

This free, online career exploration resources include links to Career Voyages, O*Net On-line, CareerOneStop, Career Guide
to Industries, Occupational Outlook Quarterly and career videos.
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2015 Educational Strategies & Student Engagement Institute (ESSEI): Destination Graduation
September 21-23, 2015

Orlando World Center Marriott, Orlando, FL
http://www.cvent.com/events/2015-educational-strategies-student-
engagement-institute/event-summary-
ea2e3a00a5b3482c8b6684cd746adfa7.aspx

The 2015 ESSEI conference unites professionals from various
disciplines in support of our commitment to keep students in school,
engage them in learning and to ensure that quality programs are
available to enrich their learning. This year's 2015 ESSEI Conference is
designed to provide an opportunity to delve deeper into the factors that
impact students' decisions to dropout, and also provide resources to
enrich the capacity of educators and the community in responding to the

charge of keeping students in school and helping them graduate and be Destinatiﬂn G]‘aduatiﬂn

prepared for life.

The 69th Annual Florida Council for Exceptional Children (FCEC) Conference

October 1-3, 2015

Hilton Double Tree, Orlando, FL

http://www.floridacec.org/

The Conference will continue the collaborative efforts with school districts, universities, family organizations, and Florida
Student CEC. Together we will celebrate our mutual commitment to children and youth with special needs. There will be nine
(9) strands highlighted this year while we focus on our practitioners being, THE HEART & SOUL OF SPECIAL EDUCATION.
We are encouraging submissions focused on celebrating diversity, effective instructional strategies and the family.

- Upcoming Webinars

WEBINAR

Navigating the Workplace with Invisible Disabilities

August 19, 2015

5:00pm to 6:00pm

http://flfcic.fmhi.usf.edu/program-areas/employment.htmi?tab=4

This webinar is part of the Florida Center for Inclusive Communities' (FCIC) employment webinar series and serves as a tool
to share information and resources for self-advocates, family members and other community partners to make informed
choices and decisions about services, supports, policies and best practices to ensure their requests and service provisions are
based on individual goals and outcomes.

Coping with the Employment Process: Effective Relaxation and Stress Management Techniques

September 16, 2015

5:00pm to 6:00pm

http:/fifcic.fmhi.usf.edu/program-areas/employment.htmli?tab=4

This webinar is part of the Florida Center for Inclusive Communities' (FCIC) employment webinar series and serves as a tool
to share information and resources for self-advocates, family members and other community partners to make informed
choices and decisions about services, supports, policies and best practices to ensure their requests and service provisions are
based on individual goals and outcomes.

The ABLE Act Implementation Tax Advantaged Savings Accounts: New Choices for Families to Create Pathways to a
Better Quality of Life

September 24, 2015

1:00pm to 3:00pm

http://ndi-inc.org/events/?id=106

This webinar provides an opportunity to learn from thought leaders and ask questions that set the stage for more choices and
better decisions about the possibilities for a better quality of life experience and untangle federal policies and learn about new
tools and strategies to tap human potential.

Lead Center's Section 188, the Nondiscrimination Provisions of WIOA - Part 4 of a 4-Part Series on WIOA

Thursday, September 24, 2015

3:00pm - 4:30pm

http://ndi-inc.org/events/?id=103

This webinar is part 4 of the LEAD Center's four-part webinar series on the Workforce Innovation and Opportunity Act (WIOA).
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